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SUMMARY OF THE REPORT

Tiie Period Covered by the Report: July i, 1973 to June 30, 1976.

Goaldiand Oblectives of the Project: The program was designed to result
in he adoption of the career education philosophy by professional school
staf to the extent that by the third year of the project an integrated
vert cal career education curriculum would be available to all students
in grades K through 42 in the Oklahoma City Public School District The
major Objectives of the project were:

obtain' staff commitment to the-career education philosophy to
\the extent thdk 100% of the professional staff are aware of career
education, 50% are at the'interest level of the diffusion process,
and 25% of the staff will try it least one tareer related tech-
nique or process.

2. igtintain and expand staff participation in fostering career
areness experiencgs for fifth grade students through use of

tranaportable career\education packages.

. To maintain and expand'exploration programs at the'middle school
level which were developed during program operation. Such pro-
grams to cover occupations in trades and industry, business, and
home economics. %

4. To maintain and expand eleven prOgrams in Industrial Power,
Hospitality and Personal Service, Home Construction, and Career

4% Exploration at the ninth/tenth'grade level.

To maintain an4,expand skill training offerings at the eleventh/
twelfth.gradalevel planned or developed the first year of project
operation in areas of building construction, interior decorating,
cooperative business management, and business and office skills.

T maintain and expand the placement service system for tke
'dro out or potential dropout. Stich service to include referral
gu4ldelineato other agencies onsources.,

oster and encourage career education activities at all
Rdhools within the District.'

More cap ific objectives-are listed ip the body of this report.

Procedures Followed; The three-major areas of emphasis which were
followed.during project.operation were: (1) search, selection, acquisi-
tion, aid/or development of career4lucation instrdctional materials; -

(2) career education orientation of teachers, adMinistrators, and stu-
dents; and (3)'initiation of new programs and/or infusion of carlier
education activities within'the currant school programs. The staff
selected at the beginning of the proPozt remained unchanged exce t foz
the loss of one,Oc ational Information Specialist who resig d in March
of,the final'pr ect year and was not replaced.



r.

Inservice efforts were directed at orienting staff to particular program

components, developing and gathering curriculum resources, and general

orientation. Special presentations were delivered to civic groups, other

agencies, and graduate classes.at institutions of higher education. Local

dissemination of prqject efforts was accomplished via brochures, radio

broadcants, and newspaper -articles. Inservice efforts continued through-

out the project.

At the fifth grade level, teachers were encouraged to allow students to,
participate in' the full year's schedule of weekly career awareness tele.-
vision broadcasts, field trips, guest speakers, occupational "suitcases,"

and hands-on activities. Continuous guidance and help was given to
teachers to promote these activities and to infuse them into the ongoing
curriculum.

The major ef ort in the exploratory component at the middle school level
wa to provi e additional hands7on activities to students. This included
"Wcjld of Plastics" for sixth irade, "WOrld of Constructee for seventh
gra e,,and "World of Manufacturing" for.eighth grade.. CUrficula in Home
Economics CareerJexploration were developed primarily for seventh grade
and "World of Bu

N
iness" was developed for eighth grade.

t,2

Programs initiated
, during the first year of project operatiqn at the

ninth and tenth grade levels allowed greater student exploration in a
given career cluster. These programs were continued during the.remainder
of the proj ct and included Industrial pawer, home construction,.hospi-
tality-perso 1 serVice (expanded froi four to nine schools), and s one
semester car 21,exploration class for more disadvantaged students. The
. career exploAlton class emphasized personal skills in grooming,-inter-
viewing, and job seeking as the student identified career interest areas.

>..
1

Three offerings in skill development for eleventh and twelfth grade
students were initiated the first year and continued during the second
year. One was.discontinued the third- year due to .kack of student inter-
est. These are an interior decorating cluster, a cooperative,office
program designed for4seniors interested in business careers,other than

.

secretarial (discontinued the third year), and a two-year program.designed
to graduate students skilled-in all areas of business and office secre-
tarial skills. Additionally, a curriculum module on general job ekills
and attitudes was developed and initiated.in all high school cooperative
vocational classes.

Guidance and counseling eTfote were directedLat maintaining and expand-
ing liaison with Edli of the Sy)tem's eementary, middle, and high school
counselors to reinfirce the career education concept. Workshops were
held and intensive personal contact was maintained with couiselors by the
projedt staff. The Liaison Specialist'maintained effective liaison with
the Oklahoma5EEployment Security Commission, Governor's Program for Youth
Employment, CETAI Oklahoma State-Tepartment of Labor, and many other
agencies, and organizations. "Liaison with business was also maintained
during the project operation..



Results and Accomplishments: Major resul4s are:

1. All fifth year teachers, counselors, consultancs, and principals

were directly involved with career awareness. Thirty-six

television Shows were broadcast each year to foater student

career awareness. Teacher guides were furnished concerning each

broadcast. Field trips were"scheduledlind career speakers were
available to all fifth grade students.

2. Maintainance and exparision of new exploration programs in the
areas of business and office, industrial arts, and hode economics

from a first year total of 16 to a.third year total of 40, serv-

ing 3,000 and 7,000 students respectively.

3. Expansion of new vocational/pre-vodational programs from 12 the
first year to 15 the third year and increasing from 500 to 850
students served. u

4. Placement or referral of over 555 dropouts or potential dropouts
into jobs, training programs, back in school, or 'to other agencies.

In total, 79 objectives were proposed fo? the project. of these, 71 were
accomplished and the remaining eight were partially accomplished.

Evaluation: A team from Central State Universitf-vas contracted to make
the ,third-party evaluatigQ of the project. he-evaluation report is a
part of thg final report ahd speaks to each project objective: Central
State University is located in the Oklahoma City SMSA dt Edmond, therefore
on-site collect of date was\appropriate.

Conclusions and Recommendations: There wai a general-conclusion that the
career education project in Oklahoma City has built a solid foundation
upon-which future lasting growth can be Accomplished in a meaningful
fashion. Empiricdl conclusions of the project staff include:

1. Staff motivation cannot be achieved by inservice alone. 'Personal
contacts must be established and maintained throughout the year.

2. A Meaningful scoEe and sequence is difficult to achieve in the
embryonic years of project formation since students in all grade
levels must first develop an awareness of career opportunities.

3. One of the unique problems of a large metropolitan school is the
large staff turnover and reassignment requiring continuous
vidual contact concerning career education,programs and philosophy.
The reassignment of principals among schools also creates difft.
cultiea in maintaining program confienuity due to their differing
philosophies.

4. Preservice teacher training should give more emphasis to career
education.

7
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Recommendations from the career education staff Included:

1. Increased emphasis should be given to infusion of the career

I

education philosophy and activities into all m/ dle and high
,

school curricala.

2. Additional workshops and/or inservice sessions are needed to
expand career education awareness and to speed up the diffuaion
process.

3. Staff size should be replistically appraised When implementing
a project of this scope.

The third-party evaluation report lists conclusions relating to each of
the project objectives /10,v/ell as general conclusions about the total
project. Recommendations are related to the recommendations made by the
evaluation team following the second year of operation. The team did
recommend that the program be given adequate staffing by the school
administration and that the district make an intensive effort to*pretest
and posttest students in order to delineate impact of career education
on the students.



ACADEMIC AND WORLD OF WORK
GAP-BRIDGING THROUGH CAREER EDUCATION

The Problem Area

The problem arca toward which the Oklahoma City Career Educition Program.

WAS directed was that of establiphing a school based career education

program flu all of the District's students in grades 5 through 12.

The Oklahoma City Public School District, comPrised of 48,225 students,
serves the largest metropolitan population in Oklahoma. The District,
in central Oklahoma, comes from a school community of 366,481 persons.
The economic climate in the metropolitan area can be described as.43Z
business, 302 industrial/technical, 112 bulding trades,44% homemiker,
and lesser percentages in other occupations. The average adult educa-
tional level is 12.3 years of schooling.for those Who'are 25 years of
age or older. Of those adults in the 18-24 age range, 672 have four
years ofthigh school or more. The District is surrounded, 16 suhurban
communities which arefmxpariencing the "middle-class flight syndrome"
frdi integration. Thh eras also incl es 4 junior colleges, 5 Colleges,
3 universities, as litell as vprolifer on'of priVate.schools. This
occurs in the State capitol where 26 agencies have main offices and
conduct programs wangiigfrom day-care.to job-placement content.,

'

The Distr4ct operates 9 high schools, 1 area vocationil-tachnical center,6
11 middle Schools, 15 fifth-grade centers, 11 K-5 schools, 50 K-4 schools,
au adult institute, and a variety of schools end programs for students'
with special needs. Tfte 48,225 students are-30Z Elatk, 3% Indian, 22'
Spanish, and.65Z other (predominately White). Of these, over 9,735 are
fromivelfare families and 7,979 are clailiified as handicapped. The
District offers 89 vocatioial courses, industrial arts in 25 program .

arees,.aUd home economics and business in grades 6 through 12. The adult
section has 38 academic courses skid 41. vocetignalptOgrame The Special
Education Department is one of the most oampleie in the country and

.offers programs for suth studenti as educable, trainable, physically
, handicapped,' deaf and hearing impaired, partially Sighted and blind,

learning disabled, emotionally handicapped, and multiple handicapped.
:In the area of reading, there are' more than 17 different Programs used

... to meet the needs of.students. .

t
..4#

/

To infuse the'carser education philosophy into the ongoing school curric-
ulum to obtia the coMmitment of all staff.members.to the caieer educe-
tion-costipt, to bridge the gips existing between academic and vocational
educaticifirand the world of work, and to establish a-student placement
component in.the District were the directions taken by the Oklahoma City
Career Education Program.

10
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1.

Coale and Objectivea

The goal of this project'wee to add new components to the existing

curriculum to bridge educational gaps in the Oklahoma City School System

and to establish an integrated vertical career education curriculum. A

major objective wan to obtain thc commitment of the professional staff

of the Oklahoma City School Syatem to the career education philosophy.
The program ob cztves tinted bittw remained essentially the sanie through-

out the thre. year project.

Awareness Pflase:

1. To deVe14 20 25-minute television broadcasts 6n:the fifteen career
clusters, at lwast 10 to be prepared the first.year and the remainder
to be prepared.the second year. Selected commercial films will be
integrated into the sequence of local broadcasts, insuring a weekly
career education presentation.

a To develop specific student performance objectives for each
broadcast which relate to student awareness of opportunities in
the world of wotic, student attitudes about work and student under-
standing of,self in relation to aptitudes and interests for work:

1)% To provi teachers with materials related to the broadcasts and
with in ice training in use of the broadcasts.

c. To present the broadcasts to alllifth grade classes in the
Oklahoma'City Schools at the rate of one each seek (optional.to
other grade levels).

2. To coordinate with teachers and business leaders concerninkt tours
available to fifth year students In the Oklahoma City area.

a. To develop and distribute a publication of available tours in
the Oklahoma City area to .fitth grade teachers.

b. To afford the opportunity for 50% of fifth-year students to have
Ike field trip to industry the.first year,and to increase to
100% the second and third yearg.

c. To develop specific student objectives relating to the'understand-
ing of jobs observed plus other teacher information for use in
pre-trip and follawup activities. To distribute these materials
to all fifth grade.teachers.

3. To coordinate with the community in identifying people who would be
willing to speak to fifth year students about their careers.

a. To design and distribute necessary forma and information to out-
side speakers and teachers to obtain and disseminate such data
as subject matter and length of presentation..

. To provide a maximum of 5 career speakers to each fifth ireir class:



4. To involve 100% ol-fifth year administrators, counselors, consultants*,

and teachers In fostering career awareness among their students.

a. To develop materials promoting career awareness to be used at
inservice sessions.

h. Tv conduct inservice programs concerning the career awareness
program for all fifth year stAff members.

C. To meet with cOhnselors and work together on developmental-guid-
ance activities that will strengthen the career awarenees program.

d. To infuse career education into the--entire elementary curriCulum
by small group task.force types of inservice for teachers and by
increased face-to-face support.

5. To coordinate the efforts of teachers in the dipelopment and use of
16 occupational suitcases with career information (filmstrips, Slides,
pamphlets, books, and other related visual materials) for use by
fifth year dtudents.

6. To furnish work benches and tools for use in "hands-on" activities

0.. to schools requesting them. '.

7. To develop a measurable student improvement in career awareness and
positive attitudes toward school And work hy fifth year students.

Exploration Phase (Middle School):

1. To develop and maiatain a 9-week exploration program cove4ng.occupa-
tiOns in metal, wood, communication, electricity, and Plastics.

a. To delineate specific student perfprmance objectives for the
program.

b. To operate the program four times each year for sixth grade stu-
dents it four middle schools.

2. To expand existing "World of Construction" programs to two additional
middle schools to serge approxibately 1,050 seventh grade students ip
seven programs (one Schotsl to have 2 programs). ,

3. To maintain'existing "World of Manufacturing" programs at three
middle schools to serve approximately 450 eighth grade students.

4. To develop and maintain a one-year (S periods-per week) program in
seventh grade Hotte.4conamics career exploratidn with accompanying
student performance objectives.

a To initiate the program in 'three middle schools duiing the 1973-74
echool year, with the remaining middle schools added during the -

1974-75 school year.

12
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b'. Wpilot a one.esemester course in lispieatiti,
r middle schools for seventh grade students duri

\._

c.i, To pilot A one-lemaester course in chila cafe Ior seventh grade,
c,

students during 1974-75.

d. To pilot a six-week pilot program in Home Economio2 careeTim.
exploration in:.two Additional schoOls durini 107%-46. ?Tio

e.

.

To provide inservice training,necessary to iMplement the various
Home Economics programs in miadle Schools.

To structure class.activities an4 curriculum to reflect career educa-

tion concepts in Business clasSes at four middle schools.

6. To Acquire and modify where necessary.curriculum materialeito aid in
infusing career education into the total mid4le school cUrriclum.

7. To develop a measurable student improvement in career awareness and
positive attitudes toward school and work by middle school students
enrolled in the proArams delineated.above.

Orientation Phase (9th-lOth Grades):

L..--To.develop and maintain a one-year (5 periods per week) jrftdmstqal
-Power program with emphasis on electricity, electronics, mechanical,
and fluid control occupations in two high schools for 166students.'

YTo specify student performance objectives relating to the understand-
ing of-the occupational opportunities, student aptitudes, and student
abilities to specific occupmional choices.

2. To develop and maintain a one-year (five periods per week) HoSpital-
ity and Personal Service-Program, with emphasis on food service, hotel
and restaurant administration, recreation management, and child care
ocCupations in four high schools for 500 students. To specify stu-
dent performance objectives'relating to the understanding of the
occupational opportunities, student aptitudes, and-student abilities
to specific occupational choices.

/ 3. To develop:And maintain a one-year (5-periods per week) Home Construc-
tion program with'emphasis on carpentry and other residential con-
struction occupations in four high.schools for 160 students. To
specify student performance objectives,relating to, the understsnding
of the occupational opportunities, student.aptitudes, arvistudent.
abilities tO specific occupational choices.

4. To-pilot a one-semester career exploration program at tiro high schools
to introduce students to job applicationS, job interviews, attitudes,
and,inaividual career exploration in students' interest areas:

5: To deveiolierteasUrable student improvement in cafeer awareness-and
POAft'APOWNMa&AideAtoward school And work by high school students
all-prgAtaa&emtkx 4tegFAms delineated above.



't 0 Skill Development (11th-12th Grades ):

_11. To develop a two-year (15 hours per week), Interior Decorating Cluster
in upholatery.and draPery. (Oneiyear possible at student's option.)

a. To 4Pecify student perfOrmance objectives. reIatingtu Otcupational
.competepay., .

k

b. TV edtablish the program in wo.high:sChools during 19 5-776?

c. To initiate a.placement component which will assure 95% placement
of graduates on jobs or in continued education.

2. To pilot a two-year (10 hours per week) office education program
covering all facets of secretarial skills, in two loc tions.

3. To expand the .career edUcation concept to at least three additional
-high schools during the third year--such expansion to be.in terMs of
.overall curriculum infusion.

Training and Placement Component:

1. To develop a guide for placement services including Teferralprocedures,
counselor responsibilities, and software required to operate placement
services.

To develop and maintain liaisoh between the project and the guid-
ance and counseling component of the Oklahoma City School System
tfirough inservice, personal contact, and media.

b. To aiSist counselors in obtaining proficiencies needed to use
placement records, to design job'surveys, to interview employers%
to assess student qualifiCations\in relation to specific jobs,
and to identify State and ldcal placement services and their uses.

c. To train midale. school and high school counselors in the use of
VIEW decks and other resource materials.

2. To establish an,exemplary training and Placement office with respon-
sibilities for student career counseling, job ahd/or training place-
ment for dropouts or potential dropouts.

a. To develop and i lament procedures to place 200 students per
year in jobsttra ng/scho

b. To maintain a
contacted.

3. 'To est "libsh.and mai ain contact with local State, and Pecieral.
agencies Whose areas respOosibility might overlap with,thoSe'of
,the Liaison Specialist .

_

e records (ih
u

bluding followup) on all studenti



4. To contact businesses and industries within the Oklahoma City area

dto secure student.jobs and/dtraining pgsitidns.

NDissemination Component:

To make 100%'of the professional staff aware of career education,

50% at the interest level, and 25% ai.the trial level of the,dif-

fusion'process. *

.

To establish contact with patrons and community members,of Oklah Ma

aty to further An'awareness.of and inVOlvement in the Career Ed a-.16

'.tion project'.

4

3. teintain-a working projed*adyisory comtittee with representat on
students, teachers, school administration,.professiOnal educe-

tion, parents, labor.unions, college,staff local businessmen, and
I

the Oklahome!Employment SeCnrity Commission.

.'4.''To develop a prepred slide/tape presentation explaining the project.

5. To Make available to interested educators 4 cassette AV tape of all

locally produced career awareness broadcasts.

6. To elicit from teachersiin programs not directly supported through
the project, requests fdr supplies and'instructional materials and
FOnsultant services concerning infusion of,career education in their
programs.

'

7. To continue career edudation inservice with professional staff when-
ever and wherever possible. To place special emphasis on support of
task forces with specific objectives to produce/adapt a product
which can be disseminated throughout the school district.

Administration:
4

1. To supervise and coordinate the work of fhe project staff with
other Central Office departments, local schools, and other agencies.
To maintain records of alI pertinenfinforkation regarding the pro-
ject, i.e., weekly work sheets of project activities.

2. To prepare and submit all Federal,reports whin due;

3. To order all equipment,
operate the project.

supplies, materials, etc. necessary to

4. To review applicable local, State, and,Federal project reports and
proaucts for possiblg input to the Carder Education project.

5. To maintain effective lines of communication with other career
education project directors.

6. To coordinate with other consultants and coordinators in areas of
inservice and instructional. materials for development career educa-
tion programs.

14
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-7. To establfsh and maintain'communications with Central Office staff
to involve them in the career education project. .

0

8. To maintain all necessary financial records, purchase requests
other supportive material necessary for adequate aUditing.

Dexel2pment and Evaluation: .

,

/1. To prepare and reproduce written materials n eded for the_C feer
4ducation project as required.

2. To develop a career education research d Curriculum materials center.

3. To work with local research staff and the third-party evaluation team 4

to evaluate the project.

DESCRIPTION OF PROCEDURES

Awareness Level: The Oklahoma City Public School System has 15 schools y

designated as fifth year centers in addition to eleven K-5 schools. The
fifth year centers Are satools comprised entirely of fifth gradeetudents
to allow greater flexibility in scheduling special interest activities

.field trips. The-total fifth year student population affected during
project was approximately 12,600: Total staff members involVed at
level was approkimately 230.

4

.' The areas of emphasis followed at the awareness level were as deIlneated
in the project objectives, i.e., television programs, guest speakers,
tours .of local businesses, and development/use of occupational suitcases.

A total of 19 career aWareness television shatis were developed and broad-6
cast at weekly intervals over the Diatrict's educational televisiOn
facility by the two Occupational Information,Specialists. Since the
facility is partially supported by the State Department 'of Education, all..
broadcasts can be received (through relaying equipment) by students in
75% of the State. A 91-page guide containing program outlines, student
objectives, and followup activities was printed and distributed to all
of the District's fifth year personnel and is available across the State.

A nationally produced career awareness television series"(Bread and
Butterflies) was purchased by the State Department of Education for
broadcasting overthe Oklahoma City System's educational channel. Both
series, national and local, were coordinated'to allow for the weekly
presentation of a full year of career awareness shows. The State Depart-
ment of Education inserviced many school districts on the use of both
seties.

If

All the fifth year teadhers in the System could arrange to have five out-
side speakers to visit with their claqses about occupations of interest
to the students. The teachers identified career fields in their.requesti
for speakers and the Occupational Information Specialiste then thcated
and scheduled appropriate Speakers. Since speakers would-normally speak
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to an entire fifth year Center, over 10;000 fiith year itudents heard
.%

.

from two to five guest speakers_coveFing,a variety of occupations (see

APPendix A). Some teacheri.also schidaed parents of jlitudents to speak

toTtheireclasses. Followup was accomplished with teachers'on all speak-

ers ooncerning their effectiveness with the'class.
.

.

-t. The.Oklahoma -City System has a,School Volunteer Frogramieof community,
membersconsisting-of approximately 730 speakers and an:additional 750

s..teitheea helPers; thereforer-the project ataff worked closely with the-

\ Volunteer, Office during'the projedt in sharing and exchanging data.

Manyof the fifth year clesses participated in fteld't pa:to business

.

l'oand industry.(see,ApPendix.B). -.0ne field trip'wig off ed,to each fifth

.year Class. Over°70% of ihe classes'availed themselvee of this oppor-

tunity. A total of:8,000 fifth-year students participated in career
education field trips'. ' '

, .

'All'elementarrschools participated in field,trips Sponsored by the Arts

-Education Department. All classes cOuld take a maximum of,ten field
trips_to locations within the metropolitan area representing a branch of

-fine Arts. Wations included the State Historical Museum, art centers,

'
other museums, concerts, and plays. Many of these field, iiii werelsed

to,stress career implications to elementary studenti as ell as the

esthetic enjoyment of the presentation.-
,

.

\ ,

A total Of 15 career suitcases (one for each career clust 0 were devel-

oped by fifth year staff meMbers. These were rotated among all schools
containing fifth grade claeses during the school year, ;. Teacher tecom-
mendations for improvements of these suitcases were sought so that
modifications Could be made before beginning a new prolect year. Bab
teachers and students were very pleased with this dimension-of the career:
awareness program and kept the "occupational'suitcaseecheckedcut on an
almost eontinuous basis,' The "suitcase" containers measured apProximately
22.inches square ahd 14 inches'ddep and contain a great variety of career
awareness activities, games, and tapes.

1,4 ?

Another activity Improlving many fifth grade classes-was ''hands on"
,-elementary industrial arta. Work benches were secured (at no cost to the
project) from induatrial arts classes and furnished, complete with hand
tools, to elementary schools.- Fifteen of the 26 schools with.fifth grade
classes took advantage' of this activity. Inservice sessions were held
for involved'teachers to:learn project cohstruction,'safety, and use of
hanetools.

44

Replacement work benches With,castors were constrvted by Cfiet tthe high
school home construction classes. These benches could be mov' ,trom room
to room, have storage space on.top of the cabinet for tools§ and 'space
below the cabinet for projects.. The students in the home construction
class were aware of the use of work benches in the elementary schools and
'consequently were very enthusiastic about the project.

Members of the project staff felt that an effective program could be
implemented only by establishing effective lines of communications with
teachers involved in the prOject. In addition to many inservice sessions
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held for.fifth year principals, counselors, consultants,:apd. teachers

dafini the project, each of the 26 elementary schools involved in the
project vas visited at least twice-each semester by the.Occupational
Information Specialists. As fhiyiConsultedwith the teachers, the
Specialists solidited-suggestions;and recommendatiohs for\limProving

components of the awareness program and implemented these:ideas where .

possible. It is believed that a very,satis ctory rapport'was developed
between the members of the project staff and he epproxiMately 230
certified elementary personnel'in4olv717ith t e career awareness program.

The total project-coaf of the fifth yea* component
was approximately $107,900 atd includecP$72,700 f
consultants and inservice, $14,800 for Supplies a
for'-equipment,, $2,700 for fieldtrips, and $3.,500
time for develoPing the television series involve
at $50 per hour and Was furnished hy-the District.
'were'recorded for each program and. Can be reproduc

or the thr4e years
salamiea,-19,900.for

d materials, $4,300
for.printing. Studio
approximately 50 hours
Video tape cassettes

d for approximately

$50.eaCh. Supplies.and. materials involved in prod cing theawareness',
series totaled approxiMately $6,000 and no equipmentl4as purchased for
the series.

Exploratory Level:

,

.vThe exploratory,comOonent'of'the Oklahoma:City Project impacted onthe;
eleven Middle schools. .Exploratory programs were conducted by home
economOcs, bnsinesi, and industrial artE4 teachers.

Classes within the industrial arts area included a program for*sixth
grade students piloted.at fiVe middle:schools. Students were enrolled
in a nine-week industrial arts class exploring occupations in wood, metal,
communications, electricity,, and plastiés. A ross-disCipline approach
wap use8,todesign projects whith would invol stUdents in each area. .

An ekample of such a project was an eleCtri '..tpx that many of the stu-
dentScónstructed. Plans were-drawor, construtted from wood,
the apature, was hand wound, mounting adkets.were constructed from

:metal,'and a case was Molded tromp stic. The approximately 4,680 .

stpletts who particiirted during the project.were very enthusiastic ahout
, Ohis program.

..

.The rWorld of ManUfacturing" la-the industrial artseprogram offered, for
eighth grade students: As n ihe seventh grade, students were enrolled

..,forthe entire year and explored approximately 80.career fields'in the
manufacturing industry. Th am was aVailable Wfive middle schools

,

during the first year anti -,110dleschOols the second And third years
of the project- The total numbet*t Students served by this program was
iproximatelY 2,250.

. .,v ,
* ,

.
.

Inservice by the Industrial Arts Consultant for the Oklahoma:City System
consisted of several' visits to each.program so that problems could be'
attacked and improvements initiated op an indiVidualized'basis. :Group
meetings were also held to write curriculum materials and plan class
activities.

1 8
.
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The'home economics departments in the middle schools were involved in a
variety of career education projects ring the project. Field testingil

was accompliehed in "Exploring Caree s in'Hospitality and Foods" and

"Fabrics and Living.Environments"\fdr the Manight Publishing Company.
Twelve teach rs and E00 students at the seventh and eighth grade levels
were involved in the field test. One school used the Manight "Child- .

Care Careers" Curriculum.

Seven middle qchools used the Oklahoma City "Home Economics Careers"
materials whic re developed and piloted the first year of the project.
The materiati are adaptable for use with both seventh and eighth grade
students in atime range of six weeks.to a semester. Over 3,000 middle
school/students used this curriculum and 26 teachers were involved in
teaching it. ThA curriculum is composed of teacher guides, student
objectives, student worksheets, student informafion sheets,.and'overhead
transparency originals. ,

. .

A'one-semester program in business and Office careers was offered in five
classes at four middle schoola forapProximately 800 eighth grade stu
dents. Studefts were exposed to fundamental typing skills as well as to
ghe many oCcupations in this career cluster. TeAChers also deVoied time
to classroom,discusaion of attitudes, grooming, a'd the many skiliVN-
needed to succeed in the world of.work:

During the third year of the project, one middle school implemented an
entire career education curriculum for all students. Prior to the
starting of school, all teachers in this middle chool were inseriTiCed
for one week. This inservice was devoted to hel ing teachers infuse
career education into ther curriculum in all sub ect areas.

Also established during the third year were career education reaburce
centers at four middle schools. This invoved a 'wealth of teacher and
student material and resources placecr'In the library of each school at
an approximate cost of $5,000 each.

The totaf project cost of the middle school ,compOnent included $49,200
for supplies and materials, $11,600 for equiOmenti, $9,90Q for consultants
and inservice and approximately $2,800 for:printing.

Orientation Level: The OIihoma City Public School System has nine high
schools, all of which enroll students from ninth.through twelfth grades,
and one area vocational-tech ical center for stOdents'in grades'10-12.
Several of these same'.schoo,ia also offer evening adult classes in academic,
general, and voc#0.onaleaucation. In addition, the System has an adult
-day school, an "outreach' program for expelled atudents,..a middle school
for boys who cannotegunction in their "home" school due to discipline or
absenteeism, a similar school for 1s in grades 6-12, a school for
emotionally and physically .handicapped students, a spebial school for g

'mentally handiCapped students, an alternative school for other students
who are not :able to function effectively in their "home" school, and a
new innovativeligh school.which uses a curriculum similar to NIE's'.
experience based career education programs. ,

1 9c)
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In the high schools of the System, the Career Education Project is.divided
into two components: Elle Orientation Componlpt for ninth and'tenth grade
studenta, and the skill development.component for eleventh and twelfth
grade students.

At the orientation level' programs Aincluded two industrial power programs
serving 480 students, nine home ecOnomics programs serving 2,250 students,
four-home Consiruction Programs serving 480 studehtsi an& two 'career
exploration prOgrams serving approxiMh ely 200 students during the project
In all, there,were approximately 3,48 ?gents enrolled in these, programs
through th4 project.

The industrial power class was an indus ial arts career-education class
for ninth grade students.. The class was structured asane-year Courde
in f id, electrical, and Mechanical power."Implementatioh'of this
dads 4Xposed'istudents tO thevilde range industrial occupation oppor-
'tunities in the Oklahoma City, ea a er Air Force-Base and in the
many industrillt-piants such a8It. ouse, General-Electric, and
Westirn Electric.

. ,
. ,

1 I

-The home construction.class was an industrial arta tareer education
dfirs for tenth grade itUdents. The classes met one hour daily for the
entire sdhool zepir,to acquire skillp and occupational knowledge in many
areae-Of residential construction. Students in two classes,built "Mini-
barns" forsale to the public and have drawn much:favorable public
inte est. The "mini-barns" are approximately 8'feet by 10 feet in size..:

ir
and: beused for atorage of lawn implements and similar items. This#'44
proJ4 t allowa students to gain a measure ofakill and knowledge-about

, many facets of home coristruction. In addition to this project, all of
the home construction classes offer students the opportunity to construct
home furniture. Students in these classes tonstruct items such as
dressers, stereo cabinets, and china cabinets.

i

The home economics career programs for ninth and tenth grade students
were composed of units in foods, clothing, family relations, child care,
home management, and consumer,economics. Career information units that
were field tested and revised during the first project year were imple-
mented, following inservice for all teachers, in all nine comprehensive
highschools for the second and.third project years.

The career exploration program which was piloted at one high school
during the first year was continued'ulth primari1# tenth grade students
.in.the se*w4d year. 4 '13eCond school added the program during the third

-;year. StUde4s in the class weretested for aptitude and career interest,
discussed grooming, attitudes, job seeking and job interviewing' skills,
career opOortunities in different areas, and many.other aspects concern-
ing the world of Fork. Since many.tenth grade students,enroll in, a
one-semester driver education course, it was felt that this one-semester
course in career eXploration-would serve very effectively opposite driver
education. In rare instances ninth, eleventh, and twelfth grade students
were also enro*ied in career exploratton. Many of:the students in these
classes were disadvantaged and significant positive changes in attitudes
taward work and school weie observed in several instances.

2 0
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The cost of this component included $120300 for supplies and materials,
$6,700 fOr equipment, $400-for printing, and $3,800 for consultants and
inservice.

Skill-Development Level: The Oklahoma City School/System has a very

comprehensive/program in vocational education, offering skIll training
In. 35 different career fields. .Three programs were initiated with
start-up support from the project during the first year and were con-
tinued under State and Iocal funding. These/yrogrami were an Interior

Decorating Cluster designed to train students in furniture upholstery,
drapery construction, and accessory items; a cooperative office program
for bnsiness careers other than secretarial; end a comprehensive

. secretaz+eI program.

The Interior Decorating C1,uster was designed to train students in furni-
ture uphglstgry, Mapery construction, and other itemsleuch.as carpet-

'ing, wall coverings, throw pillowS,and other items of this nature. Stu-
dents were enrolled for a three-hour block fiVe days each:week. Both:a
'morning and:afternoon class.were Offeied.- During the third year a .

secondlligh'scHool also offered the Program. Total number of Students
enrolled Onrinethe project was 160.

Cooperative office training program was. piloted in One hl.gh school
ring the 1973-74 school year. While the class wes open to all students

in the eIeVenth and twelfthsgrades, it was primarily designed for seniors,
inte;estedIn e business career other, Chan secretarial. Students
received instrUction in office proceduies, basic accounting principles,
office management,.business administration', and simulated problems and
solutions concerning business ownership and operation. Classes met two
hours each day and attdent9 enrolled in the class were also required to
have part tithe jobs.' Thi allowed stndents to relate their classroom
lessons to real world of ork'applications. This class was continued
the second year, but-was iscontinued the final year of the project
,due to lack of student. interest. Fift entg were enrolled in this

...-course during the project
. ,

A total program in 'developing office skills for high school students was
offered et two schools affecting 205 students. Students met two hours
each day and were scheduled to be enrolled in the class for two years.
The class was structured to develop student skills in filingwoffice
reception, machine operation, typing, shorthand, accbunting, and other
skills needed to graduate secretarial students accomplished in all areas,
of business and office, occuiations.

1

41.

Two resource centers were alsc4 established ttle/third year of the project
in libraries of two high schools. Costing abproximately $5,000 each,
these denterg contaimed supplies and materials,,microfiche readers and
VIEW decks,'filmstripiand other career education resourEes for students
and faculty.

Total projedt cost of this component included $20,40 for supp
,materials; $2,900 dor equipment, $3,000 for printing°, and $l,21s for
'consultants and inseivice.
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Guidfnce and Counseling Component: This component had major involvement

with coitnseling of school dropouts or potential dropouts. The Liaison

Specialist was responsible-for this component. His activities during

the project ncluded working with middle and high school counselors, .

contacting busin s and industry employers, working with dropouts, or-

potential dropo t , and establishing and maintaining liaison-with the
26 other agencits located within the metropolitan area that relate to
manpower activities.

Inservipt'sessions were held for counselors
,schools. and higivschools by the Liaison Spec
devoted tp acquainting counselors with the C
general and the duties and responsibilities
particularf, Gounseloss "Were_very receptive to the caree .education
concept an much' valuable inter
cipants and the Liaison Specia ist. Cl
was maintained-throughout the ct vi

lephone contacts. Many counselorwsoug
Liaison Specialist 1.41 speaking to, classe

speaking to PTA groups, and otherWise servin

rom Oklahoma City middle
alist. These sessions weie
reer Education Project in
f the Liaison Specialist in

was accomplished etween the parti-
se contact With the counselors

school. visits, memorandums,'and
and received assistance from

helping plan career days,
as, a resource person.

#i

A close working relationship was estab i between thicomponent and
,

outside agencies such as the. Oklahoma p oymeilt Security Commission, .

State.Departient of'Labor, Neighborhood Youth Corps, SIC, HP, CAP,..the
-. Planning Division of the Office of the Mayor, and others. Meet%

in s and seminars were held With these agencies to exchange information
ab ut the typesicfclients sertied,,resources used, aed precedurea each
fo lowed. As a feault of these meetings, the Liaison Specialist Was able
to refer clientd to other agencies which might better serve their needs,
r.eceived teferrals from other agencies, established contact with many
members of the community, and helped develop the preliminary stages of

. an operational mode whereby all agencies which might deal with the
problems of m1ribv4ites, the underpriviledged, the handicapped; and4t
disadvantaged woulu operate as a consortiuth through the Manpower :

Planning Division of the Office. of the Maimr.

Another activity involving the Liaison Specialist wasjhe formation of
an "alternative school" within the school system. Tl school began
operation during the 1974-75 school year with funding provided through
Title III, ESEA funds. This school was established for high school
students who, for various reasons would not, or could not function in
the normal high school setting.

4
A major thrust of the guidance and counseling component the past year
was working with dropouts or potential dropouts. Clients were referred
to the Liaison Specialist by other agenciei, school counselors, d*
Guidance Department of the School System, and other clients. The nuMber

clients served by the Liaison Specialist during.the 1973 school year
totaled 130, the second year 180, and 215 the third year--a total of 555.
These were.young people.betWten the ages of 14 and 21 who had been
identified as a dropout or potential droPout. Services rendered.to these
clients included job placement, on-the-job training, ot4er training,
placement back in a regular or a special school, individual counseling,
and collectivtjob interview seminars (seeAppendix D).

2 9
3
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Job interview seminars were held for clients. who blere actively seeking

job placement. Realizing that many young people never make it further '

than the job interview stage when seeking employment, the Liaison Special-

ist instituted these seminars on an "as needed" basis for clients. They

would meet for approximately two hours to discuss the importance of dress,
manner, bearing, speech, attitude, and other faetors important in'securing *-

job placement. One of the most effective techniques used at-these ses-
sions was having a placement officer from some business talk to,those in
attendance. Clients in,attendance at these sessions were alwayi very
'Receptive to these personnel officers. The offiCers, in turn, did not
equivocate with the young people. They weretold what the company
looked-for and what they would not tolprate as employers., The Many
companies Tepresented at fhese sessions also gained valuable insight
concerning young peoPle and the Oklahoma City Career Education Program.

The:tota1project cost of this component included $37,800.for salaries,
7 ,

0,800:for. eonsultapts and inservice, $3,100 for supplies and matbrials,
$1,200 foi equOment, and $350 for printing.

\
Advisory Commit,6e: One of the priorities defined for the first-year of
project operation was the formation and implementation df a Career Educe-
tion Advisory Committee.t The comiittee was expaded from 26 to 32 mem=
,bers the second and third project years and incldded representation from
sopudents, teachers, school administrators, higher education, parents,
labor unions, business n, and employment services.

Meeting topics concern d past accomplishments and future goals Of the
Career Education pro1n. Techniques for greater student involveMent
,greater community invd/vement,-and publicity were discussed. In many
cases, actiolewas taken which.resulted.in solutions to goals and objec
tiVes set bygthe advisory toramittee,. A total mtf three general meetihgs
wate;held the first year, four the second year,41hnd one the third year.
Shall group meetings were held throughout .the project.

Reaults and Accomplishments

Many.of the results and accomplishments realized during the project have
been identified and delineated within the body of the third=party evalu-
ation report. Some of the more significant results, however, appear
below.

Over 650 staff members of the Oklahota City Public Schools were
irmervice trainthg on the career education concept in general gM the"
'Oklahoma City.:project in particular.' This represents better than 30%
of the certified staff employed by the District. -Many more were exposed

'via the television programond various project dissemination efforts
including program broChures, news articles, and radio.and television
coverage.

During the summer of.19750 a six-day workshop (Kaleidoscope '75)
held for Oklahoma City teachers. One hundred ten participant's were
choden.from over 400 applicants. The purpose of the workshop was to
familiarize participants. with the wide variety of community resources

4
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ava able to their classroo4 and how they could infuse these reso rdes
into their curricula. The_ rkshop was inilti-sponsored--by Centre State

University, which offered c llege credit\for the workshop; by the --

Oklahoma City Chamber of C erce; the N tional Alliance of Businessmen,

which provided partial wor hop funding; nd by the Career Education
Project.

During the 1975-76 school yelr, another wor op (6peration Perspective)
was held for 33 high school administrators, cdunselors, and teachers from

five high schools. The workshop involved participants with 46 different
businesses and/or agencies. Eachpartieipant spent a full day visiting
each of five different businesses, learning about the business and the

(,....:
careers involved. ns r tionThey also received twenty hours additional i
pertaining to career education. The workshop was sponsored by the ame
bodies ps Kaleidoscope '75. The workshop was started with a banquet for
all educator and bustness partiCipants plus officials and staff from the
sponsoring bodies. NAB's National Director for Career Guidance Institutes
was also present to kick off the workshop as NAB funding furnished
substitutes while teachers were on the workshop tours.

, .

.......0'

A major accomplishment of the project relates to the orientation to 1

career education, the change of attitudes of various publics, and4mhe
actual infusion of career education ,into the school district philotophy
and curriculum. In response to a Siete legislative resolution regarding
edu*tional accountability, a needselirvey was conducted during the
1971-74 school year. The surveyy/Conducted during the first year of this
career education project, obtained input. from 3,075 patrons and 2,763
students. Results of the survey indicated that career education was
tanked 28th out of 31 identified needs of the school district. A survey
conducted during the 11975-76 school year indicates that career education
is 5th ranked out of 15 school district goals. The recent survey did
not include input from students, nor was it as Large as the 1973-74
survey. It included responses from 206 parents, 120 teachers, sg school
administrators, and 77 Chanber of Commerce members. While the surveys
are not comparable, it is still obvious that the career education
project has made an impact on the people of Oklahoma City. The career
education concept has become a viable philosophical concept and the -

infusion of career education throughout the school system is now a high
priority goal of the district.

Various CUrriculums were also dsyeloped during the project.. The
televised seriAa_pf 18 career awareness shows with its accompanying guide,
a fifth grade cUrif4pIum involving career education and the academic
subject areas, the egventh/eighth grade hie* economics career curriculum,
tHe tenth grade home economics career curriculum, the sixth graae "world
of plastics" curriculum, aPaiddle school EMH curriculum, a . a high school
"job survival" curriculum--alt-of these Were developed b.e!. eachera
involved in the various programO'funded through the car education
project.

2 1
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Self/C-alu tion Results: The evaluation report, prepared by the Central

State Un ersfey, third-party evaluation team, follows this section.

There were, however, some testing efforts not reported by the eValluatfon
(

team which give an indication of some accomplishments of the projectand l-

are therefore reported here.

'Evaluation ef orts at:the elementary level involved assessing students

ai 4 f1fthitar centerS o positest basis,jusing a standardized instru-

ment.' The instrUment, reer,Awareness Inventory publishelby Scholastic

' Testing Service', was des,gned to help assess how mut1;i1-1Thefits know about

- tiffilr career choices: The ingtrument is comprised Of 125 items divided

/into seven dieas of,tareer kd6wledge.appropriate for administ?atiOn to

students in graN 4-9; ,The seven sub-teets are: (1).-tdentifying occuu-
dons from illust,ations/bf workers on-jobs, (2) determining whfth

occupations do or, do not require college degree.s,.(q) indicating occupa-

tions in which Ldents personally know workers; (4) deeermining those

ei
occupations wh ch do or do not produce tangible products, (5). differen=',

tiating betw n high and law status occupations, (6) recognization of

job families or cltlsters, and (7) choosing job traits which relate to
career satisfaction.

One class was selectecion a random basis from four fifth year centers.
The fifth year centers were chosen on the basis of their involvement in
the career education program: two were identified as high involvement .

....,

--schools and two as low invOlvement schools. The criteria used to claSsify
the schools either "high" or "law" included, number of field trips that
were áacheduled, number bf speakers used, nu4er of TV career education

. broa asts watched, degree 0 staff involvem nt in career education
inserNce sessions, and teacher/prinapal/co nselor feedback received-
concern Ag their schools',participation in he career education program.

,

'4Analyses of test results, displayeatn Table I, indicate that highly
`involved students scored nificantly higher on Part 1, the ability to
identify workers or occup ons, and on the Total Score of the Inventory.
Part 1 does contribute alf of the items on the total instrument,
therefore, it is reasonab safe to assume that the significant differ-
ence on the Total Score is attributable to Part 1. Such assumption is
'further supported by the fact that students from the low involvement
centers scored,higherthough not signMcantly higher, an two of the
remaining six parts.

., 2

Classes at five middle schools were involved)in a field test of two
home economics programs, Exploring Careers in Hospitality and Exploring
Careers in Food Service. In all, 264 students were involved in the,
testing program, however, the number of students completinq both p;etest
and posttest on a unit range4 from 207 on the first hospitality unit to
124 on the labt food serylce unit. Available data displaye fn Table II
indicates significant gains in all units TWept the last fo ervite
unit.

/7-

Comparlson of the Oklahoma Ciy students to the national samj1 is .

illustrated in Table III. The national sample included students in
grades 7-10, while the Oklahoma sample consisted of seven 7th grade and
two 8th grade classes. Comparisons of.means, therefore, are not

2 5
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TABLE f

COMPARISONS OF HIGH AND LOW INVOLVEMENT FIFTH GRADE CLASSES

ON THE CAREER AWARENESS INVENTORY
4.

Test/)art

High Group
(N 43)

Mean

Low Group
(N 40)
Mean tTVAlue Probability

1 Idcntity

,2.1110.ning

48.51

3.60

42.65

3.13

3.44

1.65

3 Models
,

13.88 13.93 .03 >..95

4 Function 2.91 3.18 1.10 >.254

5 prestige 3.95 3.55 1.78 .05

6 Clusters 5.30 4.65 1.24 >4:20

7 Characteristics 5.98 '5.48 1.73 >4.05

TOTAL 84.14 76.48 2.80 < .91

. ANALYSIS OF FIELD TEST RESULTS,
EXPLORING,CAREERS IN HOSPITALITY AND FOOD SERVICE PROGRAM-

Test N
Pretest
Mean

Posttest
Mean

,

t-Value Probability

Attitude 207 8.31 9.28 1.4513 <.001.

Achieve. 1 207 7.06 7.0 5.33 -

Achieve. 2 170 5.27 6.29 4.58 < .00

Achieve. 3 179 5.47 6.28 J418 < .001

Achieve. 4 125 4.32 5.46 5.30 .<

Achieve. 5 121. 5:19 5.23 .16 .50

appropriate. COmparisona on actual gain are more meaningful and indicate .

Similar results with one exception.. Achievement Test 5, theAmstJood
service teat, showed negligible gain for the Oklahoma City prograni and,
in fact, showed.less gain than the national control group. No logical .

exilanation of lack of gain on Achievement Tist 5.is apparent. Certainly
analysis of additional information-rtgarding the unit is necissary.
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TABLE III

COMPARISON OF OKLAHOMA CITY'S FIELD TEST RESULTS °

TO NATIONAL.EXPERIMENTAL AND CONTROL GROUP FIELD TESTS,

EXPLORING CAREERS IN HOSrITALITY AND FOOD SERVICE PROGRAM

Test , Group

Pretest
Mean

Posttest
Mean

Actual
Gain

Attitude Oklahoma City 8.31 9.28 , .97

Experimental 10.45 11.40 .95

Control 10.32 10.25 - .07

Achieve. 1 Oklahoma City 7.06 799 .93

Experimental 8.77 10.22 1.45

Control 8.34 8.33 - .01

Achieve. 2 Oklahoma City , 5.27 6.29 1.02

,

Experimental
Control

8.46
7.25

9.70
7.58

1.24
- .33

Achieve. 3 Oklahoma City 5.47 6.28 .81

Experimental. 7.89 8.75 .86

Control 6.47 6.65 .18

Achieve. 4 Oklahoma City 4.32 5.46 1.14

Experimental 6.77 849 1.42

Control 5.55 6.29 .74

Achieve. 5 Oklahoma City 5.19 5.23 .04

Experimental 7.59 9.00 1.41

Control 5.53 5.84 .31

The Career'Maturity Inventory was administered to junior and senior high
school students to measure the maturity of attitudes and competencies
critical to the .career decision making process. At the seventh and
eighth grade level, Part 2, "Knowing About Sobs," was administered as a ;

posttest to randomly selected treatment and control classeA. The treat-
ment classes were in "World of Construction" or "World of Manufacturing."
The control classes were in industrial arts woodwork or metalwork classes.
The analysis, displayed in Table IV indicates that the treatment.classes
scored higher, significant at .t4e .0001 level, in their knowledge of'
occupational information. Compared to'the item selection sample used in
developing the test, the treatment group mean is above the 60th percentile
and the control group mean is below the 35th percentile. The Attitude
Scale administered to the same students disclosed differences at the .01
level_in favor of the treatment group. Table V is the statistical dis-
play of these data.

2 7
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TABLE IV

ANALYSIS OF MIDDLE SCHOOL RESPONSES 1.0
THE CMI RW2, "KNOWING ABOUT'JOBS"

Source df Sum of Squares Mean 9quare ,F Value Probability

Treatment 1 383.84 383.84

. Error 76 1 075.64 14.15

Descriptive Statistics

Group

Treatment 37

:control .31

Mean

15.16
13.35

27.12 < .0001

TABLE V

ANALYSIS OF MIDDLE SCHOOL REePONSES TOS
THE CHI ATtITUDE SCALE ,

.SoUrce df - Suct of Squares Mean Square . y Value. ProbabilitY

.Treatment , 7 1 '159.31 159.31
*ror 76 1,808.49 23.80

Descriptive Statistics

Group N Mean

Treatment 38, 31.18
Control 40 28.33_

6.69

v

Part 2, "Knowing About Jobs," wes also administered'to randomly selected
classes at the high school level. The three treatment classes were.inH.
construction, mechanics, and career,exploration: The control group' '

included4.wcodwork class and a study hall group. The analysis in Table
VIindicates, at the .05 level of significance', better=understanding of
occupational information exhibited by the treatment group..

Part 3, "Choosing,a Job," was administered to a business education
treatment group-aid a general business and commercial foods control
group. Tible VII indicates that the treatment group scored higher,
significant at the .00l 'level, in their ability to match personal
characteristics with occupational-requirements.

e

27

2 8



TABLE' VI

ANALYSIS'OF HIGH SCHOOL RESPONSES TO'
,THE CMI PART 2- "KNOWING ABOUT JOBS"

Source '4f Sum of Squares 'Mean Square F Value Probability

Treatment 1 55.10 55.10 4.59 s:.05
Error 66 792.12 , 12.00

Descriptive Statistics

Group N- - Mein

Treatment 37 15.16
-Control 31 13.35

TABLE VII

ANALYSIS 'OF OIGH'SCHOOL RESPONSES TO,
THE CHI PART 3,'"CHOOSING A JOB"

Seurce dr' Sum of Squares Mean Square F Value Probability

j
Treatment 1 114.94 114.94 14.85 -cr.001
Error . 64 495.38 .7.74

.

Descriptive Statistics

Grouo N Mean

Treatmedt , 29 15.17
Control 37 12.51

Finalli, Part 4, "Looking Ahead" was also-administered 63 the eight
classes:cited in the two preceding paragraphs with similar results.,
treatment-group.scored significantly higher (at the .0001 level) in
ability to identify the correct steps to prepare for and enter selec
occupations. Data Of the analysis is displayed in Table VIII.

The nuiber involved was comparatively a small sample of ihe students in
Oklahoma City middle schools and high schools, In every case, however,
the group of students invoIved with the programs initiated .under the
career education project,scored significantly higher on the:Careet
Aiturity Inventoty.

2
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TABLE VIII

ANALYSIS OF HIGH SCHOOL RESPONSES,TO
THE.CMI PART 4, "LOOKING .AHEAD"

Source Sum of Squares Mgan Square

Treatment
Error

1

133
334.90

2,181.42
334.90
16.40

F Value Probability

Descriptive Statistics

GroUP N Mean

Treatment 66 14.47
Control 69 11.32

20.42 .0001
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REPORT OF THE THIRD PARTY EVALUATION TEAM

PREFACE

This is a report of the activities of the Third Party Evaluation Team
for the third year of the "Academic and World of Work Gap-Bridging
Through Career EducatiOn" project, Oklahoma City Public Schools, Okla-
homa City, Oklahoma. The report covers the activities of the evalua-
tion team from April, 1976, through June 30, 1976.

The evaluation team was composed of the following professional staff
and graduate assistants, School of Education, Central State University,

FAmoild, Oklahoma.

Dr. Lucille W. Patton, Evaluation Team Chairman
Dr. Stewart Beasley, Jr., Research and Evaluation
Dr. Mary Ann Henderson, Fifth Year Centers
Dr. DI= Helberg, Middle Schools
-Dr. Earl Newman, Middle Schools
Mrs. Wanda Wilson, Secondary Schools

dr')

'GRADUATE ASSISTANTS:

Mk. Barry C. James, Research and Evaluation
Mrs. Junelluneycutt, Fifth-Year Centers
Mt. G. Steve Wilmoth, Middle Schools
Mrs. Bonnie G. Hire, Secondary Schools

The evaluatiOn.tiii is grateful to Mk. Tom DeSpain, Director of Career
Edhcation for the Oklahoma City schools and Dr. Don Frazier,>Priect
Director and Research Coordinating Unit Director, State Department of
Vocational and Technical EducatiOn for,their availability and cot:Tara-7.

tion. Other members of the careerieducation staff--Mr. Gary Hornish,
Miss Sara Ernest, and Mr. Cal Holloway--also made significant contri-
butions to facilitating the evaluation committee efforts.
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INTRODUCTION .

The Third Party Evaluation of the fast fear-of ,the Exemplary Program

'in Vocational.Education, "Academic and World of Work Gap-tridging

l'irough Career Education" in the Oklahoma City Public Schools, was
conducted by a team-from the School'of Education, Central State Uni-
versity, Edmond, Oklahoma. In order to provide the expertise neces-
sary for'the comprehensive evaluation, team memiers were selected

from the Departments of Elementary Education, Secondary Education,
VocatiOral-Technical Education, and Guidance and Counseling. In

addition to these five members the efforts of the team were coordi-
nated 11.the Chairman of the Department of Vocational and Technical
Teacher Education. Two of ttle team members had served as Third Party
Evaluators for the first year of the project; five served as evaluators
for-the second year; and one evaluator(Vocational-Technical Education),i'
served for the third year of the project only.

The proposal for the Third Party Evaluation (Appendix A) contained a
list of the following tasks to be performed by the Central State Uni-
versity Evaluation Team:

1. A review of die self-evaluation process for this project
with regard to the following:

A. 'Conformance of the evaluation to the Guidelines for'
the Evaluation of"Career Education Programs.

B. Reliability and validity of data collection instru-
ments. .

C. Appropriateness of sampling procedures, data analysis
and conclusions.

. An analysis of the objectives and procedures developed for
the third year of the project as they relate to:

A. ThsOUSOE Policy Paper: AVTE-V72-10, August 28, 1972.

B. The purpose of the project_as stated in the original
proposal submitted by the Oklahoma City Public Schools.

C. The Third Party Evaluation Report of the first and

second,yeara.
1

3. An evaluation of the activities
gard to commitment of the MO
Education philosophy.

he third year with re-
'strict to the Career

:**1

4' Ten hours of("exit" consultation tith the project staff.
Objectives will be:
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A. To discuss findings of--the valuation team with the
local project staff.

B. To,develop vtable recommendations to be included in
the evaluation reprrt.

5. A report Of the findiAgs in 1, 2 and 3 above together with
conclusione and recommendations for third year activities.
The report will be submitted to the State Project Director
by June 30, 1976.

r

A. report should detail resplts of the self-evaluation
Zch are'related to the design in Guidelines for the
Evaluation of Career Education Programs. Such results
may also be reported in the interim report of the Okla-
homa City School District. They are required here for
ease in consolidating results across States.

In order to facilitate the evaluation the proposal contained conOtions
to be made a part of the grant, with instruments and information pro-
vided by the local Project Director to the Third Party Evaluation Team.
Among these areas of responsibilities were:

1. All instruments prepared by the Department of Research and
AV 'Statistics for use in the self-evaluation--by April 1, 1976.

Relevant reliability and validity data concerning the in-
struments shell,also be made available.

2. Copies of standardized instruments used inithe self-
evaluation--by May 1, 1976.

30 The self-evaluation plan: including sampling prooedures,
instrumentation, data collecting time frames, and analytic
procedures--by April 1, 1976.

4. The summaries of the data and analyses of the data as:soon
as practical after data collection but no later than May

, 15, 1976.

,P 5. Monthly budget analyses together with detailed explanation
oi expenditures when requested.

111n
6. Such other data as ma 1 readily accessible, such as place-

ment records from the ing and Placement Office.

7. Coordination support for interviews to be conducted by the
Third Party Evaluation Team. ,

8. Review of interview content before interviews are conducted
wIth teachers or students.

9. At least four hours time of each project staff member for
purposes of "exit" consultatton by the Third Party Evalua-
tion Team,

3 8
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PROCEDURES

After the contract for the Third Party Evaluation had been signed
February 10, 1976, by Dr. Francis Tuttle and the information made
available to Dr. Bill tdllard,'Presidont, Contra Stat. University,
a meeting was held with members of the career education staff,

Oklahoma City schools.

research tim or staff were,allotied by Oklahoma ditty school

ad istrators Tor the Career Education Project. Any type of in-
house evalUation effort waif dostermineeto be the reeponsibility of

the coordinitor of the Career Education Project and his staff.
Sinee,no pre-tests were administered at the beginning of the first
year of the.project, the career education stiff followed the sugges-
tions of the third party evaluators and administered cireer maturity
inventories to high- and low-exposuee groups at the middle school
and high school levele;the Career Awareness Inventory developed by
Cornell Institute for Research and Development was administered to
high- and Aim-exposure groups at the fifth year centers. Tests were
scored by the computer centerCentral State University, and the.data
was Inalyzed by the members of the evaluation team. Quarterly reports
have been made available to third party evaluators at the same time
they have.been submitted'to the Regional Grants Office.

Immediately following the meeting between the Central State Univer-
sity evaluation team and the Oklahoma City Career Education staff,
a schedule of visits to seven Oklahoma City high schools,- eleven
middle schools,.fifteen fifth year centers, and five special centep/'
was submitted to the career education.staff for coordination with
building principals. Visitations began on April 12, 1976, and ended

on Hay 28, 1976. A list of schools visited is included.as Appendix
B to thin report.

Sinde no released time from regular teaching schedules was possible
for the evaluation team, visits, conferences, data analyses, and
writing of the third party evaluation were all scheduled around the
full-time activities of the Central State University staff. The
services of four graduate assistants were made available to facili-
tate the activities of the third party eValuators.

Dr. *Mary Ann Henderson, member of the Department of Elementary Edu-
cation, Scheol of Education,'Central State University, indhir, her
graduate assistant visited fifteen (15) fifth year centers. Random
structured interviews were conducted with teachers, couns4ors,
principals, Media specialists, and children in all fift schools.
Structured interviews identical with those used in the 1 4-75 evalu-
ation were employed in order to provide responses whidh'could be
comparatively evaluated.

39
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Dr. Don Heiberg and Dr. Earl Newman of the Department of SecondarY

Education, Central State University, visited all middle schools in

the Oklahoma City oatem as well an the Orchard Park Center. In

each case the evaluators used as a guideline the scope of work for

the third year of the project.

Mrs. Wanda Wilson, vocational home economics teacher-educator, and

her graduate aasistant visited seven high schools, FOster Estes

Vocational-Technical School, Carver Center, the Adult Education
Center, and the Metro Hrgh School.

Dr. Stewart Beasley and his graduate assistant coordinated research

activities, working directly with the career education staff of the
Oklahoma City schools and with the evaluation team.

All team members used the third-year planning guide developed by the
career education staff as a basis for determini:ng the extent to which

project obfectives had been met. The team chairman.was redponsible
for Administration, Codes 100-170; Dissemination, Codes 300350; Dr.
Beasley responded to DevelOpment mnd Evaludtion, Codes 200-220; Dr.
Henderson was responsible for the Awareness Level, Codes 500-550;
Drs. Melberg and Newman evaluated, according to Codes 600-660; and
Mrs. Wilson checked the Training and Placement Function, Codes 401-
430, Orientation, Codes 700-740, and Skill Development, Codes 800-820.

All of the Oklahoma City career education staff members made available
'to the evaluation team materials, files, financial data, schedults,'

reports, and other requested information. Members of the third party

, evaluation committee have had the opportunity of working with the
career education staff in developing in-service career education pro-
grams for.Oklahoma Citi Public.School professional staff.

1

4 0
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FINDINGS OF THE EVALDATION COMMITTEE

Administration

ement Structure

There have been no changes in the management structure from the first
year.of the project. The number of positions'(fuIl-time director,
two occupational information specialists, a liaison specialist,,and
secretarial staff) has.remained constant; there have been no changes
in personnel who ocCupy these positions. Otne of the occupational
information specialists, Sarah Ernest, resigned April 1,1976, and
the vacancy created'by heE resignation was not filled. The secre
tarial Staff was reinfotid duringthe last six months of,FY 1976
through the addition of "a 4operative office education student.

.Cost Transportability..

In the,two previous third party evaluation reports, total Bederal ex-
penditure was reported as of May 15 of the.Year of the project. Since'
thisoisthe final year of the project, Table I refIetts expenditures

-for each year.of the project for compirative purposes. Increases in
personnel expenses reflects the same. Staff'with'miniMal salary in-
creases. Each expenditUre is reflective of the Oxoject emphasis for
the year involved. For example,'102% more funds Were expended for-
inservics educatpn and consultants in FY 1975 than in 1974 and 23%
more thanin FY 1976,

Throughout the project 49% of the total curricular supplies were.j
purchased for-the middle schools, 15% for the fifth year centersdand
36% for secondary schools. Forty percent of the instructiOnal equip-
ment expenditures were for secondary schools, fch-three.percent.for
middle schools, and 16% foefifth year centers.

'Also, as has been reported, the Rekfarch Division of the Oklahotha City
schools was involved only during FY 1975 in internal research for tkei'.
projett, resulting in an expenditure of $2,373. The expenditure of:
$168 indicated for the thi;d year of:the project waS for standardized
tests for evaluation purposes, but the research responsibility was
assigned to the Career'Education Staff, not the Oklahoma City public
school research staff. e ir

FinansiAl rsports have been rendereitfke projecv'cqordiator as
required, and requests have been macre'Aid appro ed fox 'Adjustment of
budget linejtsMs. The annual expenditOes we inc1040,aS a part of
the third partY:evaluation fox the purpose'oF bstafttiating findings

,

of the evaluation committee.. ,
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TABLE I

EXPENDITURES, 1973-1976

FY1974

Personnel Expenses (Including

fringe benefits) $51,334

Consultant and In-service 8,284

Travel 1,305

Office Supplies 6 Equipment 1,231

lurriculum Supplies:

Fifth Year. Centers 6,257

Middle Schools , 11,24.\

Nine-twelve
. 1043

Total, Curriculum Supplies

Instructional Equipment -

Fifth Year Center,

'Middle Schools

Nine - twelve

Total, Instructional Equipment

/ Field Trips

Printing

Miscelliaeousio,

Internal Evaluation

GRANDJOTAL'

FY 1975 FY1976 TOTALS

18,591

920

7,912

0

8,832

463

0

0

0

190,040

$61,128

16,768

1,853

1,964

$ 4,701

21,771

21,193

47,665

3,071

1,542

8,541

, 13,154

600

5,254

0

2,373,,

$150,759

$62,777

' 4,975

2,259

806

$175;239

30,027

5,417

4,001

$ 3,795 , $14,753

16,092 -49,154

13,627 35,863

,) 99,770

4,338

11 638

10,793

26,769

347

2,184

2,252

4783

c .

5,744

66

168

1116, 740

2,711

10,998

66

2,541

$357,539



Career Awareness Phase

Design for Fifth Grade Students

,The procedure to be used for assessing the Career Awareness Phase-
was designed and used by the Third Party Evaluators. The following
points were included:

1.0 - Location of interviews

1.1 - All Fifth Year Centers will be visited by the
- Third Party Evaluators aceording to an accepted

schedule.
... A

1.2- The Career Egcation Office of the Oklahoma City
Schools Will be visited.by the Third Party Evaluators.

2.0 - Selection,of interviewees

2.1 - All principals of the Fifth Year Centers will be
interviewed by the evaluators.

2.2 - All Fifth Yea# Center Counselors will be interviewed
by the evaluators.

2.3 - Two teachers in each Fifth Year Center will be ran-
domly selected and interviewed by the Third Party
evaluators.

2.4 - Four students, two boys and two girls, in each
Fifth Year Center will randomly be selected and
evaluated by the Third Party evaluators.

2.5 - A media specialist in each Fifth Year Center will
be interviewed by the Third Party evaluators.

2.6 - An Occupational Information Specialist will be
.interviewed.

3.0 - Source of interView, topics

3.1 7 Career Awareness Level Objectives Planning Guide, e,

Career Education program, Oklahoma City Public
Schools.

3.2 - Interview forms developed for the 1974-75 evaluation.

3.3 - Recommendations of the Third Party Evaluation Re-
port of the 1974-7.5 school year.



1

Respondents to the interviews were Fifth Year Center principals,
'counselors, feachers, students, media specialists and an Occupa
ti)wil Information Specialisi. Fifteen Fifth Year Centers were
VisTd by the Third-Party evaluators according to an approved
sche ule of visitations. Additional visits were made to intervfew
staff who were not available on the scheduled dates. A total of
fifteer. principals and thirty teachers were interviewed. The prin-
cipal and two randomly selected teacheri in the Fifth Year Centers
were interviewed. Sixty students, two boys and two girls randomly
selected, were'interviel4ed fram each Fifth Year Center. All coun-
selors and media specialists serving the Fifth Year Centers were
interviewed.

Interpretation of Data from Fifth Year Center Principals

The principals were interviewed about topics relating to the organi-
zation and implementation of the Career Awareness program. Findings
pertinent to the program in the last two years of its implementation
are presented. In response to the first question: "How many times
during this year has a repreSentative of the Career Education pro-
gram visited your schoblM 4e following responses were reported:

!

:7-

TABLE I'

NUMBER OF CAREER EDUCATION REPRESENTATIVES
VISITATIONS AS REPORTED BY
FIFTH YEAR CENTER PRINCIPALS

NUMBER
OF VISITS

1974-75
NUMBER PERCENTAGE

OF
1975-76

NUMBER PERCENTAGE

6 or more 5 31% 2 13%
5 3 19% 3 20%
4 4 25% 2 13%
3. 3 19% 4 27%
2 1 5% 4 27%

As may be observed in Table 11,95% of the principals reported three
or more visits by Career Education Specialists during the 1974-75
school year, while the 1975-76 interview resulted in 74% of the .

principals reporting three or more visits. Additional comments
from the principals indicated that the Occupational Information
Specialists were in the buildings consulting with the teachers,
bringing materials, conducting in-service programs, and had made
telephone contacts with the principals. Several principals made
favorable comments concerning the dependability, communication, and
coordination efforts of the Occupational Information Specialists.

43



-

Two questions on the 1975-76 interview form were directed toward the
Amplementation of tools received during,the summer for the Career
Education.program. All fifteen principals reported that they did
receive the tools and 14 (93%) respOnded they had utilized the tools
in the Career Education program. One (7%) reported he had not done
so. Several principals keported extensive use of the to ls within
their buildings.

Comparative data provided by the principals concerning rile distri-"
bution of Career Education materials during these two years indicate
a greater involvement of media specialists in the distribution of
materials during the 1975-76 school year than during.the 1974-75
school year. This was in accordance with the recommendation of the
1974-75 Third-Party Evaluation. Whereas, the principals reported
two media sliecialists were given this responsibility in 1974-75, six
were reported as holding this responsibility during the 1975-76
school year. Some principals reported that materials were placed
in special interest areas, central closets where they were accessible
to many teachers, and sent directly to requesting teachers. One
principal reported that a father had lent his circular saw for the
woodworking center:. Another stated that teachers conduct sessions ,

at faculty meetings to discuss their use'of Career Education materials
in their classes.

The level of reported teacher involliement in infuSingCareer Education
into the entire curriculum during the last two years of the program
Csas similar. An excess of 85% of the principals reported greater
than average involvement in this task within their buildings. Some
comments relative to the infusion of Career Education into the on-

.

going program may be observed in Table III.

TABLE III

COMMENTS MADE BY PRINCIPALS CONCERNING
INFUSION op CAREER EDUCATION INTO THE ENTIRE CURRICULUM

COMMENTS

One principal remarked, "A0 do a good job, but we are'not thorouihly
involved." r

One principal noted, *We utilize speakers and tie it in with the.
regular curriculum."

One principal stated that the teachers have inculcated Cal:eer Educa-
tion with social studies.

Another stated "Without emphasizing it a great deal. It's hard to
separate Career Education from other areas of the curriculum."

The feeling that Career Education is,difficult to isolate from other
learning areas was verbalized by several principals;
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Principals were interviewed concerning suggestions they might have .

for the continuation of Career Education activities when-federal
funds were no longer available for this program. Their comments

are included in Table IV.

TABLE IV

COMMENTS MADE BY FIFTH YEAR CENTER PRINCIPALS
CONCERNING THE4CONTINUATION OF CAREER EDUCATION
ACTIVITIES WHEN FUNDING IS NO LONGER AVAILABLE

COMMENTS

General/

"One of.mycriticismeis that in any federal program for which appli-
cation is made, we tell how good it Is, then the program is not
renewad--We have only scratched the surface on this program.",

Matarials.

Im

4

71 see no'difficulty. ,By keeping
/should have no financial problems
/raise money."

"We could continue the program by
able--tools, suitcases.7

dia people could pick up suitcases. Teachers could request them

ough school Mail."

the materials we have pn hand, we
continuing it. We can continue.tO;

utilizing what is already avail-

-"We can still use the materials."
A

"Through TV and we do use suitcases."

Speakers

"I'm sure the speakers were worthwhile. We could schedule speakers
as we do now."

!'Much depth. Children ask all sorts of questions. Difficult to get
speakers from parents because of location of.Fifth Year Centers."

"We might,have a human resource bank."

"Each school could contact its own speakers. Central Office need
not be involved. Speakers are of little benefit unless teachers
prepare and evaluate."

"I want speakers continued."

4'7
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ks.

"I hope to continue the speakers. There was so much in depth."

Coordination CO

"Some sort of coordinating center would be needed as weil as a
volunteer group to recrut speakers."

4

Tours

"Someone in Central Office could arrange tours. Teachers might plan
independently. Perhaps general fund-raising by children. Children
might pay. SC or 10c apiece for the bus. I am so in favor of the
program.

"We couldn't go on tours if there was no money in the general fund.
Perhaps Opening Doors could provide transportationip'

Nonder. if Opening Doors will still be funded? If not, the local
level will have to fupd it. I have helped prepare a resource book
different from Gary's.' We sell popcorn and candy to raise money."

"Central Office would 4ave to finance tours. We can't do it on a
local basis. Need someone to coordinate. Transportation cost would
be prohibitive."

"Teachers could continue to plan to involve parents in providing
.transportation."

One principal stated he did not think parents could participate in
tours because of work schedules and the location of the Fifth Year
Centers.

_

In summary, in the,laat year of federal funding the Fifth Year Cente,
i

principals weresenerally complimentary concerning the coordination
efforts involving maierips, speakers and tours. It was stated that..

/
teachers were making an effort to infuse Career Education into the

.. ongoing curriculum ana that efforts would be maintained to continue
Career Education as a part of the Fifth Year Center learning experi-
enced.

Interpretation of Data from Fifth Year Center, Counselors

Data gathered fram,the 1974-75 and 1975-76 counselor interview forms
were compared.to determine if differences existed in the level of
counselor involvement during the last two years of the federally
funded program. Virtually no difference was reported by pie coun-
selors. During both years there was'a high degree of awareness of
the program, but only approximately50% of the.counselord stated
that they participated in Career Awareness activities. A trend
toward less rather than greater counselor involvement was noted in
responses to the questions Concerned with participation in inservice,
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working with teachers, and talking individually and with classes
about Career Education. However, a trend toward securing more
speakers or other sources of information for teachers was observed.

Two additional questions were included'on the 1975-76 interview
form. Counselors in 14 of the 15 Fifth Year Centers (93%) said they
planned to include career education as a part of their activities in
the future. One (1%) indicated he.was unceitain. When asked how
they intended to accomplish this task, limitations such as number
of buildings which they service and other commitTents, as well as
means of using existing matrials were widely mentioned.

Interpretation of Data from Fifth Year Center Teacherb

Data gathered from the 1974-75 (N=16) and 1975-76 (N=30) teacher
interview forms were compared with respect to telecasts, and developed

..materials, tours and developed materials, career awareness speakers,
and availability'of assistance in relating Career Education concepts
to other areas of the curriculum. Additionally, questions pertaining
to the continuation of the Career Education program were asked in
the,1975-76 interviews.

/r
A summary of data concerning the Career 4ivareness telecasts is shown
in Table V. It was found that consider ly more teachers continued
to frequently view "Bread and Butterflies than the "Kaleidoscope,"
althOugh the locally produced Career Education series was reported
as being viewed more widely in 1975-76 than in the 1974-75 school
year. An improvement in teacher attitude toward the locally pro-
duced telecasts and availability of the accompanying curriculum
guide may be inferred from the responses tO questions,3c, e, and f.
Scheduling difficulties remained the greatest reported limitation
in viewing the telecasts.

TABLE V

COMPARATIVE FINDINGS OF INTERVIEWS WITH FIFTH YEAR CENTER
TEACHERS CONCERNING CAREER'EDUCATION TELECASTS

FOR THE 1974-75 and 1975-76 scHpol. YEARS

QUESTIONS

1974-75 RESPONSES 1975 -76'RESPONSES
V..16

YES YES
NUMBER PERCENTAGE NUMBER PERCENTAGE

1. Did your class fre-
quently view Career
Education Programs:
a. Bread and

Butterflies 15 94% 24 80%
b. Kaleidoscope 3 19% 11 37%

47.
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QUESTIONS -

1974-75 RESPONSES

YES
NUMBER PERCENTAGE

2. Reason(s) for viewidg
one program but not
the other program
a. Not aware of it
b. Scheduling dif-

ficc.

Rec ived no curric-
tlties

ulum guide first
d. Not appropriate
e. Students bored
f. Quality of.product

3. Use of speCific student
objectives for broad-
casts.

Believe student 13erfor-
mance objectives help-
ful.

5. If answer to #4 is yes,
indicate benefits of
specific performance
objectives as you see
them:
a. Preparing students

for viewing
b. Providing discus-

sion topics for
follow-up

c. Evaluating student
career awareness

d. Evaluating student
attitude change

e. Evaluating student
self-perception
about aptitudes and
interests for work

f. Stimulating teacher
to provide activities
of these learnings
and attitudes

38%

50%

3 19%
4 25%
2 13%

6%

14 87%

.i5 94%

11 73%

15 100%

50%

6 40%

,

5 33%

6 40%

1975-76 RESPONSES
Ni30
YES

NUMBER PERCENTAGE

3

14

0 )
. 3

.10%

47%.

0

102

22 73%

22 73%

20 67%

21 70%

12 40%

9 30%

13 43%:'

17 57%1, -

5 0
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Teachers continued to report a high degree of utility and enefits

eminating fromothe developed student objectives for the t lecasts

which they received. Teachers continued to use these objectives m

.
for preparation, follow-up, discussion, and activities (5a, b, f
than for evaluation (5c, d, e). Additional comments from teac
indicated that the objectives contributed to their ability,goA.,qUse
Career Education activities into the language arts, math,*14:4odial
studies.

A greater percentage of teachers reported taking their classes on
educational tours in 1975-76 (872) than in the 1974-75 (50%) schodi-
year. Over one-half (53%) of the teachers who reported taking tours
this year stated that they did receive the material developed for
the pretrip and follow-up activitiea. This compares favorably w.ith
the previous year's responses to this question where only 25% of the
teachers reported they received pretrip 'and follow7up Materials. It

was reported by one teacher that materials which ai)e-4ent may be

delayed enroute, and several complimentary comments were made in the
1975-76 interviews concerning the manner in which the Career Educa7
-ri-on specialists arranged for the tours.

Approximately 502 of the teachers who received objectives, pretrip
and follow-up activities for the trips believed that they were of
benefit. In contrast to some positive feelings and some dissatis-
faction expressed by teachers conce
interviews, all teacher comments wer
the strudturing of the tours dying th

he tours in the 1914-75
avotable concerning
6 school year.

A'strallar percentage of teachers responded that they did involve
occupational guest speakers in 1975-76 (83%) as in the 1974-75
school year (88%). Table VI indicates the number of speakers re-
ported by the teschers in each of those years.

TABLE VI

COMPARATIVE IER OF OCCUPATIONAL GUEST
SPEAKERS REPORT BY FIFTH YEAR CENTER TEACHERS

IN THE 1974 5 and 1975-76 SCHOOL YEARS

,

1974-75 1975-76 .

NUMBER OF N..16 /0.30

SPEAKERS NUMBER PERCENTAGE NUMBER PERCENTAGE

0 2 12% 5 17%

1 5 31% 3 10%

2 3 19% 8 27%

3 3 19% 10 33%

4 1 7% 3 10%

5 12% 1 3%
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Most respondents (79% in 1974-75 and 87% in 1975-76) reported re-
ceiving encouragement and/or assistance in relating Career Education
concepts to other areai of the curriculnm during these years. Com-

ments concerning the sources of this help may be observed in Table VII.

TABLE.VII

FIFTH YEAR CENTER TEACHER COMMENTS /

CONCERNING ASSISTANCE GIVEN IN RELATING
CAREEVEDUCATION TO OTHER AREAS OF THE CURRICULUM

COMMENTS

I. One teacher remarked that she had taken a two-week workshop on
Kaleidoscope.

2. Four teachers stated they received help from the Career Education
personnel. One mentioned that*Nias the biggest source of help;
that it was a constant flow. Three mentioned that the Career
Education personnel'caue to the school at the beginning of the
year to discuss trips.

3... One teacher mentioned that the sjibol principal disseminates in-
formation to the teachers.

4. One teacher stated that the ESSA counselor gave her a great deal
of assistance.

5. Another mentioned other teachers as being a source of encourage-
:, ment and assistance.

0

Twenty-eight (97%) of the interviewed Fifth Year Center teachers in
1975-76 indicated they.planned to include Career Education as part
of the curriculum in the future. A summary of their plans is shown
in Table VIII.

TABLE VIII

F11411 YEAR CENTER TEACHER COMMENTS AND
PLANS FOR FUTURE INCLUSION OF CAREER

EDUCATION INTO THE CURRICULUM

COMMENTS AND PLANS

Eight teachers mentioned they intended to incorporate Career Education
into other areas such as social studies, science, literature, and the
Opening Doors program.
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Eight teachers indicated they would continue to use guest speakers.
One other teacher said she would if she continaed to receive assist-
ance in making arrangements. Anothef volunteered that retired teachers
might assist in making arrangements for Career Education guest speakers.

Seven teacheri stated they would continue to watch the Career Education
telecasts.

Continued use of the occupational suitcases was mentioned by four
teachers.

Nine teachers made comments concerning the tours. ,Seven teacher com-
ments were related to transportation probleis and securing a list of
tours. Two teachers' comments indicated possikle means of overcoming
these barriers. One stated that she could use a bus for ten cents

.per child. Another mentioned that it might be helpful if one person
in the.building would coordinate the tours.

One teacher stated that career education'l.might be more likely to be
continued if -it were put into clusters.

41

Interpretation of DataOrom Fifth Year Center Students

Sixty Fifth Year Center students were interviewed to determine their
involvement in the Career Awareness progriam, its possible effect on
their career decisions, and their attitude toward the program. The
compara4ve findings relative to the extent of their involvement in
the program during the 1974-75 apd 1975-1976 school years may be ob-
served in Table IX.

TABLE IX

COMPARATIVE INVOLVEMENT OF FIFTH YEAR CENTER
STUDENTS WITH CAREER EDUCATION ACTIVITIES
IN THE 1974-75 and 1975-76 SCHOOL YEARS

7

QUESTIONS

1974.-75 1975-76
N.64 N.60
YES YES-.

NUMBER PERCENTAGE NUMBER PERCENTAGE

1. Have you seen a T.V.
'program that told you
about jobs for people? 57 89% 46 77%

5 3
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QUESTIONS

2. Has.your class made
,a field trip to a
business or industry
where people told you
about their jobs?

1974-75 1975-76
N=64 N=60
YES YES

NUMBER PERCENTAGE, NUMBER PERCENTAGE .

3. Has your claim8 had
someone come and tell
the students about a
job?

4. Have you talked in
school about dif-
ferent kinds of jobs
people hive?

40 63% 49 1

40 63% 39

56 '88% '39 65%

Tbs_ trend toward taking more tours ai found in-the comparative teacher
responses for the.1974-75 and 1975-76 school years was substantiated
by the student respoddes to question 2 in Table /X. . Whereas 63% of ,

ents in 1974-75 reported having taken educational' tours, 81% re-
ed they had donA so, during the 1975-76_school year.

Table X indicates the number of-jobsnpupils mentioned as having
learned about in school. Thle.data sAggests that the pupils-recalled
fewer jobs being studied about in 1975-76 than in1974-75. However,'
this might be a result of teachers infusing career education in kihe
ongoing curriculum and pupils, cOnsequently, not being aware t

qt.they were studying about jobs.as such. v.

-k-

V,ittle difference -exists in the data concerning the relationship of
jobs studied about and the pupils' stated occupational aspiracioni.
Table xI indicates thht comparatively fel; pupils (142) in both 474-
75 and 1975-76 stated a preference for an occupation thei.-mentilded
as having studied. .

r

5 4
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TABLE X

COMPARATIVE NUMBER OF JOBS MENTIONED
BY FIFTH YEAR CENTER STUDENTS

IN THE 1974-75 and 1975-76 SCHOOL YEARS

NUMBER OF JOBS

r
1974-75
N64 .

NUMBERIWERCENTAGE

1975-76
N.P60

-NUMBER PERCENTAGE

0 0 - 4 28- 48%
1

,
6 9% 6 10%

2 22 34% 10 17%
3 15 23% 5 .8%
4 10 16%, 8 13%
5 7 11%. 1 2%
6 4 7% 1 2%
7 0 - 1 2%

TABLE XI

COMPARATIVE DATA CONCERNING ,7)BS MENTIONED
AS HAN1NG BEEN STUDIED AND INTENDED

OCCUPATIONS AS RELATED BY FIFTH YEAR CENTER
STUDENTS IN THE 197445 and4975-76 SCHOOL YEARS

INTENDED OCCUPATION

Included as an occupa-
tion mentioned as having
been studied.

Not included as occupa-
tion mentioned as having
been studied.

Undecided.

1974-75 , 1975-76,
NUMBER PERCENTAGE NUMBER PERCENTAGE

9 14% 8 14%

-49 77% 40 68%

6 9% 11 19%
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Auestions #7 and #8 were added to the 1975 6 student interview form
to gather information relative to parental employment and-student
occupational aspirations. As may be observed in Table XII sixty-
seven percent of the pupils' mothers. were stated as being employed
and eighty percent of the fathers were employed. However, only
seven children (twelve percent) mentioned an occupational aspira-
tion which was aimilar to a position held by either parent.

TABLE XII.'

.EMPLOYMENT OP,PARENTS AS REPORTED
BY FIFTH YEAR CENTER STUDENTS

.

EMPLOYED UNEMPLOYED HAVE NONE DON'T KNOW
PARENT # % % II %

°` Mother 40 67 16 27 0 0

Father 48 80 7 12 3 5 2 3

Interpretation of Data From Fifth Year Center Media Specialists

It was a recommendation of the 1974-75 Third Party Evaluation that
the medfai:specialists become more involved in the coordination of
Career Awareness materials. A -comparison of the involvement of
media specialists in fifteen schools during the 1974-75 and 1975-76
school years is shown in Table XIII. As may be observed, there was
a trend toward greater involvement. Approximately 50% of the inter-
viewed media specialists reported receiving assistance and partici:.
pating in career education activities during the 1975-76 school year.
Specific.tasks in which'these media specialist; reported involvement
are shown in question 4a-e.

The medta speCialists were asked in the 1975-76 interview if they
planned to include career education as a part of their activities
in the future. Media specialists in 11 of the schools (73%) indi-
cated that they planned to do so. The taping and playing back of
telecasts, provision of bibliographies, books, films arid coordinat-
ing the use of the career education packages were mentioned as ways
of continuing 'their involvement in career education.'

5 6
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TABLE XIII

COMPARISON OF INVOLVEMENT IN CAREER EDUCATION
PROGRAM DURING THE 1974-75 and 1975-76

SCHOOL YEARS AS REPORTED BY
FIFTH YEAR CENTER MEDIA SPECIALISTS

,

QUESTIONS

1974-75 1975-76
N=12 N=15
YES YES

NUMBER PERCENTAGE NUMBER PERCENTAGE

1. Before reading this
question, did you know
there was a Career A
Education Project in
the schools? 10 84% ' 13 87%

2. Did you Participate
in Career Education
actiirities during
this school year? 2 16% 7 47%

3. Have yob received
assistance in estab-'
lishing a system to
help students in indi-
vidual interest areas
f.lreliited to Career

-,Education?

4. Please indicate ehe
Career Education
,activities'in which
you participated
during this school
year:

.

..

a. Inservice education
b. Materials develop-

1 ment .

Q
c. Ordering materials
d. Coordinating thel

use of Career Edu-
cation packages

e. Coordinating the
use of Career Edu-

,

cation occupational
suitcases

1 8% 8 53%

8%
,

1 7%

3 25% 5 ° 33%
4 33% 9 60%

2 17% 6 '' 40%

0, 5 -33%
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Iftterview of the Career Education'Specialists

An interview with,an Occupational Information Specialist was sched-
uled to determine the extent to which efforts were expended during
the 1975-76 school year to meet recommendations of the previous
year's third party evaluation. Workshops for fifth year teachers
wer eld in August to develop teacher expertise in incorporating
car er education into the ongoing curriculum. Each fifth year
cen er was visited in August and September lr an Occupational
Specialist during which time procedurar matt rs were discussed with
staff members of individual schools. Another'workshop was held in
Ottober for fifth year center teachers. 14etings with media spe-
cialists were concerned with information concerning career education
materials and-enlisting their involvement in the Mlipgram. ,Meetings

igwith counselors were also scheduled.

Plans fox continuation of career education activities wlthout career
education staff were discussed. It was learned that an inservice
was scheduled in June to be attended by fifth year center teachers,
counselors, and administrators wtth at least one staff member from
each fifth year center. School volunteers are to begin charge of
scheduling guest speakers. Video tapes, occupational suitcases, and,
other mateiials are to be stored at the Central Office Media Center

,for check out purposes.

5 8
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Exploration Phase

Middle Schools

\.
During the months of April and May, members of the Evaluation Team
visited every middle school in Oklahoma City. During the visits
the evaluators interviewed the principal, one or more counselors,
three or more teachers and several students, bothlmale and female,
from grades six, seven, ancil eight. The selection was random, based
upon availability during the time of evaluation. The forms used in
interviewing students, teachers, principals, and counselors in the
middle schools are included as Appendices H-K to this Evaluation
Report/.

The interviews were helpful to the Evaluation Team in. that they pro-
vided the exposure to the people involved in the Career Education
project. The interviews also provided a basis for consideration of
limitations.under,which proposed Career Education project would
function anato determine the status of program or the system as
they were at that time.

Following are observations, reported in Table XIV, regatdirl th
Exploration Phase of the Oklahoma City Education Project..

L Six middle schools ,haVe implemented an Explotetion
Program covering metal, wood, communications, and
plastics. t

°
.

2. Six schools art'involved-in the World.of Constpiction. .

3. Three schoolalfad the World of Manufacturihg.prion,to:'74: :
the start of:the Career Education Project. .:: 1

4. Four 8chotti6 have a Home Economics Career-EducaSe.6:
Prograpr.. 'The programs of hospibelity, fabds', child
caret...land Career Exploration were.,iMplemented-to'la '

limited degree. -i %
,

S. 4
5. Four schools indicated limited businesg and'Office

occdpations implementation.

A

6. One school had an excellent career.exp tion program
in sotial studies. r"

VI

7. One school had a one-semester'career educatift course.

5 9
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TABLE XIV

'SUMMARY OF EVALUATION TEAM'S INTERVIEWS-
WITH MIDDLE-SCHOOL PRINCIPALS

N11

QUESTIONS

, NUMBER OF,.
RESPONSES PERCENTAGE

1. Have' you attended an inservice .

training program for career
education?

A. ,Yes 2 18%,
" B. ,116 9 82%

,

2. Anvethe.,faculty et your school
ntenpled in;inservice program for

..cArder 'educatiOn?_

1
8 73%

3 27%
A. Yes
B. lp

. LHas your counselor mtd&available
OCcispational and 'weer informa-
on 6 yoUr,teachers for tlass-

roolnuse?. -°.

4V
...

N. '. Yes 10 91%

B. No-, 1 9%-

' 4, Hantyontnchool conducted field
'. trips tp local' businfsses, etc.? -

; ,.
74 . *

Voll .,:-

,1" 4
c A; Yen. 4 9 82%

'.. k ' ( B.. No
e

2 18%

46e re? ., ClIclahopa Publphing: Company
. Drapet-Laie , ,.

, l
f1. Sewing Mlichine .

Telephone Company,:
., :7,

, -** ..
:.,, . ,

,:!,
_ -

. Whicn'nf4the followinghave heen
implemented:at thia'tiMeln your .

.1, . .

schooll ,._.
,

A. A 9-week,exploration program
coveriittoccupations in metal,
wood.* commnracations, elec-
tri4ty, nnepIsstics. 6

6 0
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QUESTIONS
NUMBER OF
RESPONSES

B. A 9-week exploration program
covering business office
occupations. 1

C. An exploration program'for the
"World of Construction".

`Ns

D. An exploration program for the
"World of Manufacturing". 3

E. A 1-year program in Home Eco-
nomits Career Exploration. 4

F. A 6-week pilot program in
Home Economics Career.
Exploration. 4

6. Has a career education opinion
leader been appointed in your -
school?

A. Yes 3

B. No

PERCENTAGE

27%
73%

There was an increase of 18% of principals'who attended an inservice
training program for career education. For those interviewed, there was
a 29% increase of faculty who attended inservice programs for career
edutation; an inCrease of 9%t of counselors who.made available occupa-
tion and career"information; and 18% increaie in Ahools conducting

.

field trips to local businesses.

6 1

59



TABLE XV

SUMMARY OF EVALUATION TEAM'S INTERVIEWS
WITH MIDDLE SCHOOL COUNSELORS

N13
,

QUESTIONS
NUMBER OF
RESPONSES PERCENTAGE

1.. Have you atte9ded an inservice
training pr gram for career
education?

A. Yes 2 15%
B. No 11 85%

2. Have you made available occu-
pational and career information
for all teachers to use?

A. Yes 10 77%
B. No 3 23%

.3. What was-your role in planning
field trips to businesses, etc.?

(SEE NOTE BELOW)

4. What was your role in obtaining
speakers on occupational
opportunities?

(SEE NOTE BELOW)

Questions 3 and 4 could not be,answered by a yes or no response.

3. None (84'; arranged all (4); in coordination with business,
teacher (1).

4. None (5); informed (3); did arranging (5).

From the group interviewed, there appears to be a decrease of 10%
from last year of counselors who have ever attended an inservice
training program for career education, an increase of 6% of occupa-
tional and career information for all teachers to be used that was
made available. . The counselors are apparently more involved in
arranging field trips and in arranging speakers.

6 2
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TABLE XVI

SUMMARY OF EVALUATION TEAM'S INTERVIEWS
WITH MIDDLE SCHOOL TEACHERS

N37

QUESTIONS
NUMBER OF
RESPONSES PERCENTAGE

1. Have you attended an inservice
training program for career
education?

A. Yes 21 57Z
B. No 16 43Z

2. Has your counselor made avail-
able occupational and career
information to you for class-
roam use?

A. Yes 22 59Z
B. No 15 41%

3. Has your class made fiild trips
to a business, industry, or an
educational institution?

A. Yes I/ 17 46Z
B. No 20 54Z

4. Has your class had any career
speakers?

A. Yes% 11 30Z
B. No 26 70Z

There appears to be an increase of 17Z of teachers who have attended
an inservice training program for career education, an increaae of
23% of teachers who know that counselors have made available occupa-
tional and career informatidn. Seventy-seven percent of counselors
say they are making information available, whereas 59Z of teachers It
say the information has been made available. No significant change
has been made in field trips or speakers made available.

6 3
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TABLE XVII

SUMMARY OF EVALUATION TEAM'S INTERVIEWS
WITH MIDDLE SCHOOL STUDENTS

N.186

QUESTIONS

1. Has your class made a field
trip to a business or industry
where people told you about
their jobp?

A. Yes
B. No .

2. Has your class had a speaker
who discussed jobs and job
possibilities?

A. Yes
B. No

3. .What Career Education Program
have you been enrolled in?

(SEE NOTE BELOW)

4. Have you seen a T.V. program
or films at school that told
yoa about jobs?

A. Yes
B. No

5. Tell me anything you can
remember that you especially
learned about jobs from your
Tareer speakers, field trips,
T.V., or your cart education
classes.

(SEE NOTE BELOW)

NUMBER OF
RESPONSES PERCENTAGE

66 35%-
120 65%

114 61%
, 72 39%

135 73%
49 27%

Questions 3 and 5 could not be answered by a yes or no response',

3. Hone economics, typing, wood shop, shorthand, mechanical draw-
ing, commercializing, plastics, career education awareness,
world of manufacturing, world of construction, music, band,
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+health careers, industrial art, welding, art, leather shop,
business education, metal shop.

5. Imporltance of college career; about being a carpenter;
military career opportunity; process of making bread; tele-
phone business; what employee does on job; government job
possibilities; that you need a good education to get a good
job; hazards of jobs how to dress for the job; how to act
at job interviews; types of jobs available; opportunities in
health fields; television and radio advertising; opportunities
in law. *.

There was an increase of 7% in field trips; 39% increase in classes
having speakers; and a 37% increase in the number of students using
television programs at school. There was an increased awareness of
job requirements, expectations, limitations, etc., as expressed by
student comments.

. 6 5
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Orientation and Skill Development Level

The audit of the third year program objectives at the Orientation
and Skill Development Level was based on the objectives as stated
in the Revised Planning Gune. These objectives were used as a
baseline information from which the audit was implemented. The
first step in the audit was to review the stated objectives for the
Orientatiori and Skill.Developsaent program. This information pro-
vided a basis frpm which the audit activities were planned. The
instruments and techniques were then developed by the team members
evaluating this segment of the project. The goal of tip instrument
was to determine selected aspects of program implemenettion. More
specifically, these objectives were to determine:

1. If the programs were implemented.
2. Progress of the programs.
3. Project activities in Career Educ
4. Adherence to awed objectives.

on.

The next step was to submit instruments and visitation schedules to
the Director of the Career Education Project for his reaction and
approval. Following this approval, the audit was conducted by Mrs.
Wanda Wilson, team member, and Mrs. Bonnie Hire, graduite assistant.

Sev. the 11 high schools in the Oklahoma City system, as well as
fou ial 'centers, have programs funded through the Career Educa-
tionS, pm", Eleven of these schools were visited. The plan was
to visit all schools imPlementing the Career Education program. All
schools that had Career Education funded programs were confirmed as
being in operation. As noted in Table XVIII, thirteen of the fifteen
teachers, or 87% interviewed, indicated an awaikness of the Career
Education project. Fifty-three (53%) percent !tad participated in
inservice training programs designed specifically for fhe Careet Edu-
cation project. Seventy-four (74%) percent indicated that they had
developed student performance objectiVes for the program. Tw ty

(201) percent answered thatythey were still in.the process of d -

veloping these objectives, and six (6%) percent indicated that no
student performance objectives were developed.

When asked if the staff had been sufficiently involved in the planning
and implementation of the Career Education project, eight of the fif-
teen answered in the affirmative. Sixty-seven (671) percent expressed
a philosophy of Career Education compatible with that expressed in the
project. Thirteen of the fifteen teachers felt that they were more
knowledgeable about Career Education this,year than during the school
year 1974-75.

6 6
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TABLE XVIII

SUMMARY OF EVALUATION TEAMIS INTERVIEWS
WITH HIGH SCHOOL TEACHERS

Nm15

QUESTIONS

NUMBER OF
RESPONSES

1. What course do you teach?

(SEE NOTE BELOW)

2. Aware of Career Education
project in Oklahoma City
schools?

A. Yes
B. No

.3. participating in in-service
training programs?

A. Yes

PERCENTAGE

,13 87%
13%

8 53%
B, No 7 47%

4. Developed performance objectives
for programs?

A. Yes 11 74%
B. No 1 6%
C. In process 3 . 20%

5. Has instructional staff had.suffi-
cient involvement in Career Education
.program planning?

A. Yes 8 53%
B. No 7 47%

6. Perception of Career Education concept?

A. Education of student through
vocaltonal education 3 20%

B. Total educational process 10 67%
C. Disagree with concept
D. No concept formulated 2 13%
E. Other -0- '

7. More knowledgeable aboyt Weer
Education this year than last?

A. Yes
B. No

13'
2

87%
13%

65
* Question 1 could dot be answered by a yes or no response.
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Four high schools were implementing the Home ConstrucSion program;

ithowever, the U. S. Grant High School and Star Spencer' igh School

had returned to Industrial Arts indlviNual project pr ams. The

programs at Northwest Classen High School and John Marshall High

School wdre building "mini-barns" and implementing curriculum de-

signed in the original proposal. All of the programs.were meeting

five periods per week and were exposing students to various phaies

of home construction. The facilities for each-of the four programs

appeared to be sufficiently equipped with tools and ,large equipMent

to provide students with hands-on experiences.

Two programs were being conducted at Star Spencer High School ind

Northwest Classen High School in Industrial Power. Both instruceors

were aware of receiving power kits and curriculum materials to help

implement more Career Education objectives in their programs. One

instructor expressed a need for a stock pile of parts for a more

hands-on experience for the students in repairing and building new

pro)ects. Enrollment seemed to be high in both classes, and a good

mix of male and female students was evident. Both classes met five

periods per week with instruction centered on electricity, electronics,

mechanical, and fluid control. ,

A new Interior Decorating cluster was very eyident in twa programs at

U. S. Grant High School and Douglass High School. The clusters cpn-

sist of a two-year (15 hours per week) program. Facilities are bOng

renovated at both high schools to include an interior deign studio

and display area. Both instructors were highly motivated and enthu-

siastic to implement teaching the new job clusters that, will be In-

cludedlin the program. The two new interior design stu os, new in-

dustrial machines, drapery, equipment, equipment to tea h. e instal-

lation of a variety of floor coverings, and supplies and materials

for each area had been purchased and were in each classroom to be used.

Enrollment appeared to'be small, but both instructors said that pre-

enrollment for fall was growing. Additional equipment requests made

by the instructors were: blind hemmer machine, four-threhd serging

machine, and electric cutter. Students expressed enthuidasm and in-

terest in this career cluster. The student population represented

both male and female students.

A new Career Exploration class was implemented at U. S. Grant High

School for the first time this year. It included students in grades

10-12. The instructor was not adequately instructed in the objectives

of the career education program and received no teaching materials to

help implement the new class with the exception of a slide-view machine

and a small set of Career Education brochures. The instructor expressed

that the students were enthusiastic about the career edycation curric-

ulum. The insiructor felt it was impbrtant information/for students

to learn. A crass at Northwest Classen:High School that has been in

operation for two'years was contnuing..The instructor also expressed

a need for additional materia4.

The two year Vocational Businee,s add Office programs at Star Spencer

High School and Foster-Estes Voothtional-Technieal School were.in their

third year. Both instructors were very pleased with the progress and

66
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placement of the students in this particular program. Enrollment
in both schools was high, with students being placed on a waiting
list for future classes. Facilities appeared to be adequate,-and
students being able to work individually in order to develop skills.
Requests made were additional wiring and a mag-card machine. Stu-

dents interviewed during the visitation reported they were satisfied
with skill development and job placement.

The Hospitality and Personal SerVice Orientation-program has not'been
implemented in the four high schools as suggested in the original
objectives. Planning and curriculum developient has been completed
by a group of home economics teachers. However, the scheduling of
students into this nrogram was not possible at this.time due to
limited staff.

,o

Seven principals with project designated programs and siecial centers.
were interviewed (Table XIX). Three principals indicated attend-
ance at inservice training. Most of them perceived their role-as .4

-providing leadership in the development of the Career Education pro-L
..ject. There was positive evidence of career education awareness
being developed in the high schools of Oklihoma City, such as:
'Carver Center, school for special need students, has implemented a
home economics related occupations progiam and a_construction re-
lated occupations program; Central Innovative High School just re-
cently opened, January 1, 1976, with a total career educaEion con-
cept with.awareness and exploration activities; Adult Education
School and the yetro High School include many career related concepts
as a part of the total learning experience through field trips, guest
speakers; shadowing, personal interviewing, and exploratory work
experience'; the Foster-Estes Area Vocational-Technical School is a
total occupational skill developmenf center; Southeast High School
had done some exemplary aCtivities in trying to bring business into
the Iligh schdol setting.for helping students who have difficnity
identifying with their school; inservice career education awareness
and exploratory for approximately 60 home economicsteachers has'been
carried out during the 1974-75 and 1975-76 school years; and Star
Spencer High School has condUcted field trips in addition to their
regular curriculum and reported increased interest exhibited by their
students.

4

Five of- the seven pril 'g indicated they have beEn adequately
involved,in the planning implementation of the Career Edhcation
PrograM. The principals dtd not indicate a clear concept of career ,

education. Only two of the seven stated they felt.no better informed
. about career education after the three-year project.:

Five counselors were interviewed-with only two attending aninservice
training.session on Career Ed9tation (Table XX). Apparently ser'-
vices in the area of 10 surVey, arranging for employer interviews,
etc., were not performed on an organized basis. Most counselors in-
dicated insufficient tithe to provide these services. The counselors
did not have a clear concept of the career education. process: Four
of VCe five indicated they were:more knowledgeable about Career

6 9
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Education this year than last. In some of the high schools, it was
found that counselors were providing excellent leadership activities
in helping.to make students aware of the total job market.

TABLE XIX

SUMMARY OF bALUATION TEAM'S INTERVIEWS
WITH HIGH SCHOOL PRINCIPALS

. N=7

QUESTIONS
NUMBER OF
RESPONSES PERCENTAGE

Attended inservice training
sessions about Career Education?

A. Yes
B. No

2. Role in building Career Education?

3 43%
4 57%

A. Provided-educational
leader0ip 5

B. Provid*job placement 3

C. Other

3. Adequate involvement in planning
Career Education'progtatkin
Oklahoma City?.

.

A. Yes
B. No

4. Perception of Career Education
concepts?

1

A. 'Vocational education- 3

B. :Total educational process 3

C. Disagreement with concept 0
D.. No clear_concept 1

E. Other' '0

An additiOnal rec
on role- imPrOveMn

ea,

A. Yes
B. No

6. More knowledgeable about Career
Education' this'yeai than last?

A. Yes
B. No 7 0 2

N/A
N/A
N/A

71%
29%

43%
43%

14%

57%
43%

71%

29% -



ITABLE XX

SUMMARY OF EVALUATION TEAM'S INTERVIEWS
WTTH HIGH SCHOOL COUNSELORS

N=5

QUESTIONS
NUMBER OF
RESPONSES PERCENTAGE

1. Attended in-service training 'ses-
sions about career education?

A. Yes
B. No

2. How do you perceive your role as
counselor in career education?

A. Use of placement ecords 1

B. Design for surveys 2

C. Interview employers 2

D. Assess student qualifications in
relation to specific jobs 3

E. Identify state and local place-
ment services -r 4

F. Use of VIEW materials and other
Career-related resources
material

3. How do you perceive concept of
Career Education?

A. Educating student through voca-
tional education 2

B. A total educatiZnal process
including career,awarSnessi
exploration and specialization '2

20%
4o%
4o%

60%

80%

60%

C. Disagree with total concept 1 20%
D. Clear concept of Career Edlica-

tipn not formu1ate4 -0- 0.0
E.-Other -0-

4. Additional recommendations on
improving counselor's role in
Career Education?

A. Repeat inservice sessions
in order for all counselors to
attend 1 20%

B. Eliminate excess paper
work in order to have more
time for carekr awareness 20%

C. Special counselor to
handle career education 20%

*69
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QUESTIONS
NUMBER QF
RESPONSES PERCENTAGE

5. Do you feel more knowledgeable
about Career Education this
year than last?

A. Yes
B. No

4

1

80%
20%

A follow-up Of a recommendation from fhe previoUs year was to pro-
vide a one-semester Career Awareness course. .This was carried'out
during the spting semester of 1976 through Central State University.

The component of the career infotmation and_placement Center spe-;.
cialist that was implemented as a part of the project included one
staff member and secreiarial assistants. Many of the,original ób-
jectives of the Liaison Specialist have been carried Out during the
three-year period. Recommendations were made to add Staff tothia
particular component to did with communication, planning, and follow-
tlitough with local high school counselors. The extra staff was not
funded; therefore, many Of the recommendations suggested were not
imOlemented. Most'student referrals were made, through the liaison
specialist office. -The specialist was housea at the.Adult Education
School which hatpered the number of student referrals. 'However, he
was able to work more closely with the clients attending the Adult
Education School and Metro High School. ApprOximately 29 new con-
tacts with local employers of business, industry, and government
Offices'wers Made throughout the final year by telephone, letter,
or personal vlsitation Of approximately 160 dropouts or potential
dropouts, 61 were placed in part-time employment and one was placed
full-time. Client interviews (and total time spent by the Liaison
Specialist) range from one to ten hours--or more in some cases.

,
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TABLE XXI '

SUNNARY OF EVALUATION TEAM'S INTERVIEWS:1 )-
WITH HIGH SCHOOL STUDENTS

N=13

NUMBER OF
QUESTIONS RESPONSES

1. Established a career goal?

A. Yes
B. No

PERCENTAGE'

, 62%
38%

2. Why did you choose the occupa-
tional area inoahich you are
currently enrolled?

ove

A. Irifluenceel-by counselor 4 31% *

B. Influenced by parents 3 .0. 23%
C. Influeneedby other students 2 15%
. Influenced by vocational .

instructor .

2 15%
, .

E. Influenced by other instructor -0-
F. Influenced by someone else

,
5 38%.

3. Do you feel the school should
provide more job placement
services?

A. Yes
B. No

11
2

85%
15%
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4 / DATA COMPARISONS
..t

'The,Career,Maturitvinventory, Form Al, developed by Crites, published by
.

, PIA/McGraW Hill;.eqd the Career Awareness Inventory, develoPed by Fadale,
,-pubashedN7 SCholsstic Testing Service, were standardized instruments.

0; used' by the Career Education Project staff to evaluate differences in
tr-career..awdreness and careei'maturity between students with high ex-

posUre fo career education and students with low exposure to career
I\ adueatIon.. NO attempt has been made to report the findings of the

'.'Career Education Evaluation team since the data are not felt to be
... "meaningful because of confabulation. Tables XXII, XXIII, and XXIV

,reflect escriptive information gleaned from the raw data available
_I

. to the eyaluation team.

TABLE XXII

LOOKING AHEAD .

N=119

CLASS .,..

.

SCHOOL n
_
x a*

Vocational

,

Business & Office Star Spencer 29 14.62 3.36

General Bu iness aClassen 2 12.90 -3.78

Home Construction John Marshall 12 14.83 3.10

Power Mechanics NW Classen 14.37 /4.27

Career Exploration NW Classen 17 14.00 3.76
\ f.

Woodwork John Marsbalr 19 "10.26 4.39

4"Study Hall Classen 12 12.83 3.35
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TABLE XXIII

KNOWING ABOUT-jOBS
(Middle School Sample)

N=78

CLASS SCHOOL n
_
x a

World of
Construction Jefferson 22 12.59 3.40

Woodwork Webster 19 8.36 2.95

World cif

Manufacturing Jefferson 16 4 13.00 4.50

Metal Work Webster 21 8.28 4.30

TABLE XXIV

KNOWING ABOUT JOBS
(High School Sample)

N=68

CLASS SCHOOL n
_
x

Home Construction John Marshall 12 16.66 2.61

Auto 'Mechanics NW Classen 8 ' 14.00 4.04

Career Exploration NW Classen - 17 1,4.64 3.06

Woodwork John Marshall 19 13.57 4.02

Study Hall Classen 12-1 13.00 3.28
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CONCLUSIONS

The following conclusions are based on the objectives in the 1976
Planning Guide. The code referred to at the left identifies each
objective, followed by conclusions of the evaluation.teai as to the
status of the objective.

A. Administration Code 100-170

Code 100 - Supervitie and coordinate the k of two (2) occupational
information specialists, one 1) liaison specialist, ,and
one (1) full-time secretary.

Code 101 - Keep and maintain records of all pertinent information,
i.e., "weekly work sheets" of project activities.

Code 102 - Coordinate efforts of the project staff with State De-
partment and Central Office agencies and departments,
local schools, and other agencies.

Code 110 - Prepare and submit all progress reports to the State
ProjectH irector when due.

Code 111 - Prepare end_submit all monthly ffnance reports to the
State Vb-Tech Finance Director when due.

Code 120 - Order all equipment, supplies, materials, and other items
necessary for the Career Education Program.

Code 130 - Review applicable local, state, and federal project re-
ports, papers, and other iteus concerning career education.

Code 140 - Maintain appropriate and effective lines of communication
with State and Federal Project Directors.

Code 150 - Coordinate with other consultants and coordinators in
areas of inservice, materials and equipment, and curric7-
ulum for developmental programs concetning career educa-
tion.

Code 160 - Establish and maintain communications with 100Z Of the
central office administrative personnel to involve them

A
in the careerSe0 tion program.

Code 170 - Establish and mti n Sin all necessary financial recOrds,
purchase requests, and other financial supportive material
necessary-for adequate auditing and record keeping pur-
poses. -

7 6
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CONCLUSION: Evidence of meeting these objectives listed under the
administrative function is available through two reports: July 1 -
December 31, 1975:and January 1 throUgh March 31, 1976.

B. Development and Evaluation: Code 200-220

Code 200 - Prepare and reproduce written materials needed for the
Career Education Programs as required.

CONCLUSION: This objective has been met. Curricular guides developed
by various Oklahoma City teachers have been reproduced and disseminated.

Code 210 - Develop a career education research and curriculum materials
center.

CONCLUSION: For elementary teachers all curriculum materials of the
project have been turned over to the Central Office Media Center. For
middle and high school teachers ,filmstrips and records are available
through the Career Education Office. Lists of filmstrips and recApds
available have been sent to high,school teachers. Check out proceaures
have been established in the Career Education Office. All 16mm films
are kept at the School System Service Center and are listed in the
Oklahoma City Film Catalog.

Code220 - Work with local' research staff and third party evaluation
-team to evaluate the Oklahoma City Career Education Pro-
gram..

CONCLUSION: The Career EducatiOh Project staff completed this objec-
tive. However, there was little cooperation from the central adm/his-
'tration of the Oklahoma City Public Schools.to provide adequate re-
source persons in-assisting the project staff to carry out adequate
experimental design and subsequent analyses of data. The Third Party
Evaluators found the project staff extremely cooperative and helpful
in all facets of the evaluation. They are to be commended for making
the best of a_situation made more difficult by a lack of local-sup-
port personnel.

sf.
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C. Dissemination: Code 300-350

Code 300 - TS'make 1 % of the professional staff aware of career
education, % a the interest level of the diffusion
process, and 2 f the staff" try at least one career
related techniq

CONCLUSION: Dissemination activities have been carried out by the
career.education staff on a continutpg basis throughout the three
years of the project. Professional staff awaTeness has been effected
through inservice education. FY 1976 activities are indicated in
conclusion to,code 350 below.

Code 310 - To establish and maintain contact with patrons and com-
munity members of Oklahoma Citc'-to further an awareness
of, and involvement in, the OklahomseCity Career Education
Program.

CONCLUSION: Liaison has been maintained with the Oklahoma Employment
Securities Commission, Urban League, Governor's Youth Intern Program,
Oklahoma Council for Health Careers, the Manpower Division of COETA
by the Liaison Specialist. The career education director and his
staff have worked with the National4Alliance of Businessmen, the Edu-
cation Committee of the Chamber of Commerce in promotion and imple-
menting a second Career Guidance Institute--Operation Perspective.
Various speaking engagements have been completed by members.of the
career education staff as well as newspaper acticles, TV spots and
shows (evidence in quarterly reports).

Code 320 - Maintain a working career education advisory committee
.composed of representations from student body, teachers,
location administration, professional education associa-
tion, State Department of Vocational and Technical Educa-
tion, parents, labor unions, college professors, Oklahoma
Employment Security Commission and local businessmen.

CONCLUS/ON: The Advisory Committee for the career education project
has met only once during FY 1976--in September for the purpose of
bringing them up to date on career education activities.

Code 330 - Make available to interested persons a cassette taping of-
ali career awareness broadcasts.

CONCLUSION: Tapings of career ecication telecast's are available
through the Media Center of the Administrative Building, Oklahoma
City Schools.

7 8
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Code 340 IL Elicit, from teachers not otherwise supported through this
project, requests for supplies and instructional materials
and consultive services concerning innovative career edu-
cation activities in the classroom.

ONCLUSION: This has continued to be accomplished through the program
coordinators at the Central Administration Building.

Code 350 - Continue career education inservice with teachers, princi-
pals, etc., whenever and wherever possible. Place special
emphasis on support of task forces with specific objectives
to produce a product which can be disseminated throughout
the school district.

CONCLUSION:
FY 1976:

The following inservice activities have taken place during

1. At the awareness level comPonent of the project, all teachers and
principals were involved in inservice sessions at their home school.
During the months of August and September, the Ewo Occupational
Information Specialists visited each of the fifteen fifth year
centers and discussed various aspects of the career education pro-
gram with the total instructional staff at each building. In-
cluded were procedures for scheduling field trips and speakers,
new career education instructional materials, procedures for using
the occupational suitcases, and Wormation concerning the two .

television career awareness seriei broadcasts by the School System.
Printed handouts detailing the information covered were given to
all staff members of the fifth year centers. By meeting with
staffs in their individual buildings, concerns of each particular
staff could be dealt with on an individual basis. The career edu-
cation meetings were held as regularly scheduled inservice programs,
thRFefore, contact was made with over ninety percent of the 184
staYf members involved wifh fifth grade students.

2. The Occupational Information Specialists also met with 45 fifth
year teachers for one half-day workshop in August. This period
was devoted to helping teachers design career education activities
for inclusion in their classrooms. Activities developed by teach-
ers were written in the form of mini-units to be interfaced with
ihe on-going classroom curriculum. The purpose of the workshop
was to give teachers the expertise necessary to enable them to in-
corporate career education concepts into their classes on a regular
basis.

In Oc ober, two additional inserviceoessions for elementary
teac rs were held by the Occupational Information Specialists.
One 'as an elective session for elementary teachers from Title I
schoolsi It was developed at the request of the Title I Consul-
tant, attracted twenty elementary teachers, and involved them in
creating career education student activities.
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4. The second inservice session held in October, was limited to fifth

t
year center teac ers. Twenty-six teachers, representing twelve

cof the fifteen nters, were taught leatherworking skills for use
with their students in "hands on" activities.

5. Meetings were held during the second quarter with elementary li-
brarians to acquaint them with the progress of the career education
program. They were shown all of the'media materials developed or
purchased by the project staff and their involvement was solicited.

\

Meetings with counselors were used to appraise them of the current
status of career education at the elementary level and several wal01.-
size posters.about self-awareness were distributed for use at their
elementary schools.

6. At the middle school exploration level, several inservice sessions
were held during the month of August. Rogers Middle School insti-
tuted career education on a school-wide basis this year. 040:26
teachers at Rogers had one fulj week of career education inservice
prior to the beginning of school and were furnished with many in-
structional supplies and materials necessary to ilmplementatipn of
the career education concept.

7. A second one-week workshop h4d during August involved over 100
middle school teachers from everypiddle_school in the Oklahoma
City System except Rogers. One day involved presentation of the
career education philosophy and concepts followed brmeetings by
discipline area. Teachers had the opportunity to exchange infor-
mation and ideas concerning course content, teaching techniques,
and classroom activities.

8. Other wOrkshops involv1. middle school teachers were "careers
in the Needlecraft Indlistry" for 22 middle and high school home
economics teachers and "Career Education Curriculum Development"
for seven middle school home economics,teachers. The needlecraft
workshop featured a consultant from Dupont Corporation who dis-
cussed the industry and gaive demonstrations in needlepoint and
crewel. Two local businessmen who own hobby shops featuring
needlepoint'crafts also made presentations: The curriculum de-
velopment workshop was held for teachers who are piloting a
course in Living EnvironMents and Fabrics at Olree middle schools.
These teachers, who will continue to meet on a regular basis, iRIAL
plemented twelve classes with-an enrollment of 384 students at 141

the three schools.

9. Inservice sessions and total staff involvement in the career edu-
cation concept has been seen at the Adult and Metro High School. ,

10. A three-hour meeting was held with the entire counseling staff at
John Marshall High School to discuss a career education "scope
and sequence" for the student body to be implemented beginning
the second semester.

1 . All vocational teachers received an inservice session durir-
August. This session primarily dealt with materiAls availa;;_e to -
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them through the career education program. All teachers were

given a list of films and filmstrips available through the career
education office or the Media Center. Also discussed, was the
career education concept and how its implementation at the ele-

mentary and middle school levels would affect them.

12. Another workshop was begun in December for 33 high school admin-
istrators, counselors, and teachers from Southeast, Adult, Metro,
and Central Innovative High Schools as well as from the Area

Vocational-Technical,School. The workshop involved participants
with 46 different businesses and/or agencies in the area. Each

participant' spent a full day visiting each of five different
businesses, learning about the business and the careers involved.
The workshop was jointly sponsored by the Oklahoma City Public
Schools, Chamber of Commerce, National Alliance of Businessmen,
and Central State University.

13. In March, an Occupational Information Specialist met with 55 K-4
teachers in a half-day inservice session.

14. At the middle school level, all industrial arts teachers met in
an evening inservice Mkssion'in February and an all day session
in March td discuss the phi hies and curriculum components of
career education based cou uch as'World of Construction,
World of Manufacturing, an d of Plastics.

15. A metric education workshop in June for 35 teachers'and others
interested in metric education.

16. The projectvcoordinator met with all middle and high school
teachers (approximately 250) in the System in the areas of home
economics, industrial arts, business, and vocational education
to discuss materials available .for the infusion of career educa-
tion in the curriculum.

17. The Coordinator also met in March with 40 middle'and high school
math teachers to discuss and demonstrate techniques and ideas
concerning career education in math classes.

D. Training and Placement: Code 401-430

Code 401 - Continue to develop liaison between the Career Education
Program and the guidance and counseling component of the
Oklahoma City System through inservice, personal contact,
and other means.

- Continue to a,91Lt counselors in the proficiencies needed
to use placement records, to design job surveys, to inter-
viewjemployers,to,assess student qualifiCations in rela-
tion to specific jobs, and to identify state and local
placement servicd% and their uses as required.

Code 402

4
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Code 403 - Continue to train middle and high school,counselors in the-
use -of VIEW decks and other resource materials as required.

N_/
CONCLUSIW: An inservice one-semester career education institute was
held during the'Spring of"l976 through Central State University in
which three hours graduate credit was given. A relationship with the
counseling departments within each high school was established. Limit-
ing factors were due to the limited staff (1) to make personal contacts
and serve all high schools and placement problems such as student ancl
bus transportation and lack of skills.

Code 410 - To establish an exemplary training and placement office
whose responsibilities shall incrude student career 'coun-
seling, job and/or,training placement, and school placement
for swdents who are dropouts or potential dropouts.

Code 411 - Develop and implement procedures to place 200 students per
year in training .programs, jobs, or scheol.

Code 412 - Maintain adequate'records (including follow-up) on all
students contacted.

Code 420 :-.Establish and maintain contact with other local, state, and
federal agencies whose areas of responsibility might over-7
lap with that of the Liaison Specialist.

Code '430 - To contact busineeses 'and industries within the Oklahoma
City MettlOpolitan Area to develop and secure student jobs
and/or training positions.

( 'CONCLUSION: An exemplary placement effice was established at the
Adult Education School. Approximately 60 students were.assisted in'
Iplacement opportunities and 29 new contacts were referred. ,Ftecords
*rekept on all students contacted. Contacts with local employers
of.business, industry, and government officeS were made throughout
the final year-. The inservice institute that was,conducted during
the spring semester.was jointly sp9nsored by the Oklahoma City Public
Schools, Chamber of Commerce, National Alliance of Bueinessmen, and
Central State University. The involvement of the Oklahoma City Chamber
of Commerce has been a major factor in the success f the,total career'
education program.

E. Awareness Level: Code 500-550

Code 500,- To broadcast 18 locally developed 25 minute television
broadcasts on the 15 career clusters,-and the 15 (series)
nationally produced,-Bread and Butterflies, in a sequen-
tial manner.

CONCLUSION: This objective has been accomplished. Although the
preference and use of the commercial films over the locally produced
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broadcasts identified in the 1974-75 third party evaluation persisted,
there was a trendltoward greater usership of the locally produced
telecasts in 1975-76.

Code 501 - To provide teachers with materials related to theA?soad-
sesta and with inservi6e training in use of the broaddests.

Code 502 - To present the.broadcaste to all fifth grade classes in the
Oklahoma City Schools at the rate of one per weele'(optional
to other grade leVels).

6

CONCLUSION: These objectives have been accomplished, :;,A high:degree
of usership and ieler'satisfaCtioft with ,telecast stAlaent objectives
was expressed.,Jt s determieed,that the:specific perfOrmance objec,
tives were more frequently used fOr instruction than,fdr'evaluation
purpose&

0

;

/: Code 510 '7 rdinate with teachers and business 'leaders. concernift
a availableAo fifth year students in the Oklahoma

Area ,

CONCLUSION: This objective has len actomplished.A.6 high degtee 9f,
satisfactiot withythe tours was expressed by,teachins during ihe 1975
76 interviews, In addition'to a.greater numçer of t rs'being tqam;
favorable comments concerni their coordin4ion were de. 'p.

--

Code 511 - To de4elofLansid"Otti xblicatioqof
1

in the Oklahoma City Area to.fifthgrade,tei- AG

CONCLUSION: This ohjective has been accomplighed-.
,

4

Code 512 - To afford the oiwortunity for all fifel0ear students 65;
. have one field trip:to industry.,'

-
CONCLUSION: This objectivehas been accomplished% Teachers have been
informed of tours through inservice meetitgs in eacfi Fifth Year Center.
Considerably more teachers reported taking tours during1975-76 (87%)
than ii 1974-75 (50%)'., Eighty-one percent of Mrt interviewed Fifth
*Year Centei pupils reported taking an e4ucac1onal tour in 1975-76.
This ootpares favorihly with 63% oPthg stdiente stati9g they had .
taken tours in 1974-75.

Code 520 -.To coordinate with the cobomutity in, identifying people
, would be willing to,speak to fifth year itudents about

careets.
-4

5

CONCLUSION: This objective has been as'complisheth----\
- .

8
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Code 51 "- To d;stribute necessary forme and iniormation to outside
,speakers 441.si teachers concerning subjget matter, leng0,
etc. ";.,r`

(7 ,

CONCLUSION: There has been no information gathered which would indi-
cate a nonfulfillient of this objective.

'Cod ,2 - To provides maximum of five career speakers to each fifth
grade class.

SION: -At least five speakers have been furnished to requesting
teac rs. Approximately 50% of theleachers have reported hearing
three'or more speakers.

40'

Code 530 - Involve 100%, oT fifth yearadministrators, couoselorpn-
,sultants, and teac4rs in fostering a career awareness. WAII

Atheirrstudents.
.or

CONCLUSION: Conaultents, fifth year teachers and administrftors have
laTiTiLiTintensive involvement in the Career Education program.theri
have.counselors.

Code 531 ;-.To develop materials promoting cateer awareness to.be used,
at inservice sessions.

CONCLUSION: ia has been accomplished.

'Code 532 - Meet with counselors and work together on develbpmental
guidance aciSvities that will strengthen the career aware-
-ness piograir,

CONCLUSION1 This has been done; however, a very limited Anvolvement .

in the career education program has been expreased by solinselore:

4
, .

Code 533 - Infuse career education into the entire elementary,durric-
ulum (where possible) by small group task forée types of
inserViCe.for teachers and bT,increased face-tO-face support.

-

CONCLUSION: Inservice was avagable on district.wp*Od within sdhool
'bases. .Face-to!-facesupport Wks evailable on a-less 4fu!in optimal level,
during the second semesterof the school year whew-one. Of the Occupa-
tionai speopeliste left the program. Comments made by teachers indiz-
cate a trendiroward infusteg career education into the entire'curric-

:ulum.,

t
Code 540 - To coordinate theeffOrts of teacherS ircusing the loCally

developed 16 occupatiorial suitcasee kith career information
, - ..

, .1 8 4 .
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(filmstrips, slides, pamphlets, bolo, and other 'related

visual materials) for fifth year students.

CONCLUSION: There is greater involvement among media specialists in
Coordinating the use of occupational suitcases with career information
for fifth year qtudents.

A

Code 550 - develop a measurable student improvement in czereer
awareness and positive attitudes towards school And work
by fifth year students.

CONCLUSION: Whife at the.time of the writing of the report Of tfil-
Career Education Evalpation Team a measurable student improvement in
career awareness and attitudes towatd echool and work could not be
demonstrated in fifth year center studeptit involvdd in career educe-

HoweVer,the career education sOoject,,.staff has administere
the Career Maturity Inventory (CMI) to selected fifth year cgnter
classes and subsequent analyses,of data 'should rovide meaningful
quanti&ttive assessments Of career awareness an stages of career
advelopment for these fifth year center students_surveyed.

F. Exploration Level: Code 600-660

Code 600 - To maintain a nine week (45 period) exploration program
covering occupations in metal,Wood, Communications, %

electricity, and plastics.

CONCLUSION: Six schools have limited exploration progrims covering
/^\ one or more of the above with some variatf On. in the time period,

i.e. 4 weeks-or 6 weeir.

04

Code 601 - To Opeiate the program four times each'year for sixth,
grade students at four middle schools.

J.-49

"

iCINCLUSION: The programs were in existence at four middle schools
with time variations.

A

Code 610 To maintain "Wotld of Constructiop" programs at six middle
schools to serve approxietibely I,050 geventh grade stu-
dents in seven, programEr.(e school td have two programs).

CONCLUSiON: This objective has bigh,aCcolegished.

Code 620 - To maintain "World of'Manufacturing" proirems et three
middle schools to serve approximately 450 eighthograde
students.

CONCLUSION: This objective has been accomplished.,
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Code 630 - To maintain a one-year (5 periods per week) program in

seventh grade Home Economics.Cafeer Explorations With

accompanying student performance objectives.

CONCLUSION:. The home economics career explora;ion program was func-
tional in seven schools. Some questions and concerns occurred rela-
tive to wrformance objectives and their4applicability to seventh

grade students.

Code 631 - To maintain the program in'all middle schOols.

CONCLUSION: Four schools were nWusfilpg. the materials because.of
perceiveelimitatkons in appropriateness of-materials and objectives.
Some of the students found the materials to be unacceptahle.

_

Code 632 - To provide the inservice training necessary to implement
the yarieus home-economies programs in middle sehools to
teachers involVed in these programs.

CONCLUSION; This ,objettive
frequent well-qiceidinated. p011,

,
.1

ScOnceg
Code 640 - To stuctutql,

carAfir *40ti
1

CONCLUSWN: TVs obje tive:h
. . J

Opde re (

ials to aid
iddle sc

ctiyely imi)lemeated through

.

e .4andutritulum,to teflect
Buadnali-clasSei at four
wL

.

4 modify curriculum
educaticen.into the-

C.-
ftfu.s4.0109gho40the,.

FsuCcesito° 4.04144
CONCLUSION:..An.a mpt>a.
total.curriculu nq-sdh
would berdisTAttliko.o

,

iire '660 - T ,N,,measn
awareness ani poëit
by midtl
lineatid Ye

4,7

e studétt, jithpro

ve at tiüde,towar
nt ini/o1,yea

X /

- ,4

CONCLUSION: Little Possihiltt
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s schcrjand-wOrlii,_.
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C. Orientation: 'Code 700-740
i.
1,

-,,,2.

Code 700 - To maintain the ene,-year (five periods k) Industrial

Power Program With epphasis on'electricit ctronics,
mechanical, and fluid control occupa n two high
,schoo1s.

\

,The IndUatrial Power Programyas oper onal. Both the

instruct and the'students expressed a high degree Of satisfaction
wieh-thA f,FiAThe teaching aids that were purchased enhanced the
student leavilbgex.periences. A request for additional hands-on
learning al*was made.

Code 710 - To maintain the one-year (five periods per week) HOSpi-
tality and Personal Service Program with emPhasis on food
service, hotel and restaurant administration, recreation
management, and the child care.occupations at four high
schools.

CONCLUSION: The Hospitality and Personal Service Orientation Program
was not operational. Curriculum materials and objectives havAbeen
completed. Three skilled development food service program) at 'the
eleventh'Snd twelfth grade level oontinue to maintain a high enroll-
ment an& placement record. Staff has not been available At this

4time to'implement the one-year orientation'program.

Cqfle 720 - To maintain the one-year (five periods per eek)Home Con-
struction Progoiam with emphasis On carnntry hd other '
residential construction occupationg at 1:oui. igh Schools.

i

CONCL A woltigb schools the Hoie Construction Program has
been o iopAIL. However, At thA other two high schools the pro-
grams- returned to'traditiOnfl Industrial Ares Programs.

-r

'-.

#4. ,

.. .4,

:

Code 730 .-0To piiot a Career Exppqration Program at two high schoola..
Program will be'one deAeq$Ar and.will serve,_to introduce

, students to job applications, jot; interviews, attitudes Y .

-

and individual carter exploratioA in students,inperest
areas. 3 ,

,

't,
i0 CONCLUSION: Programs at two high, schools were operational. )1Oft* li

instructors feel that thAcourse meets the needs of the students' and
should be continu$0.

f4i

Code 74

-410k

To develop a measurab e student improvement in,career
aOareness'and posit e attituds4 towards school and. work'
by high school students involVed in the programs delineateck
above.
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CONchUSION: While at the Lime of the writing of the report of the.
G4re4s,.Education Evaluation Team a measurable student improvement
in;CiOser awareness and attitudes toward elhool and work could not
bedemOnstrated in high school studeOts involved in career educe-
tion: However, the career, education project staff has administered
the Career Maturity Inventory (CMI) to selected high school classes
and subsequent analyses of 'data Should provide meaningful quantitge-
tive assessments Of career awareness and stages of career deyelop-
ment for these high school students surveyed.

,

6\
H. Skill Development: Code 800-820

Code 800 To develop a two year (15 hours per eek) Interior Dec-
orating Cluster offering skill tranLi frn upholstery
and drapery. (One ys.r possible al ents' option.)

Code 801 - To specify student performance objectives relating to occu-

<S,.../
.pational competency.

.A0
Code 802 - To establish the program in two high schools.

Code 0) - To'initiate a placement component which will assure the
placement on jobs or in continued education of 95% of
students available for employment.

CONCLUSION: The Interior-Decorating Cluster was implemented-in two
high schools--Douglass High School and U, S. Grant High hoothe
program objectives include a cluster of jobs related to t

sign. Placement is not evident at this first year.
Facilities are being renovated, and new equipmern is g
to.meet the specific student performance objectives r
cupational competencies in this cluster.

Code 810 - To pilot a two yeariPOr
Office to cover 411 f4ce
filing., machine operiit
Program will be instit

tT"9-.:

gram-to-meet two hourarA
, 1

.-,y..USION: The Cooperativ Office Education was operational atitwo
ldditions. Instructor and students expressed satisfaction with efie
skill development level and placement.

dnalHubiness and
r;eception,,

,Ind, etc.).-
ttOns,each Pro-

,

Code 820 - To expand the career education 'cog to at leaat three

,
ad40.tional high schools the third yslig of project opera-
tion; surh expansidn ro be in terms of overall curriculum
infusion.

.ter

.CONCLUSI N: This expansion was not implemented.

4
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GENERAL CONCLUSIONS

In addition to the specific conclusions pertinent to each function
of the project, the evaluation team members have drawn the following
general conclusions regarding the progress of the third year of the
Career Education Project.

,

1. The Career Education coordinator and his staff are to be commended
for their efforts in ongoing evaluation of the career educafion
program during the 1975-76 academic year. They appear to have
followed evaluation guidelines suggested by the Department of
Health, Education and Welfare. The Career Education stafi at.-
tempted to make comparisons between students with high involve-
ment in career education and low involvement in career education
for comparatize data:' This permitted the use of inferential sta-
tistical procedures as opposed to descriptive stati s which,.
have been utilized in previous years. However, the erimentar
design utilizer was faulty causing the obtained results to be of
doubtful value. While in several'instances, significant differ-
ences between groups were found, the results Were confounded by
failing to maintain proper variable controls such as teacher, sex,
school, age, etc. Consequently, it was imposstble to determine if
the significant differenaes were Op to exposure to career educa-
tion, differences between schools,Vteacher,dOerences, etc. It
is unfortunate that inferences cannot be drawn with phy degree of
certatnty o freedom from erro;. While there 'is no descripttonk

iiby.the Care Mducation Project staf401Of the samplinekoceddret '44,
used, other'than general random selection of Class, randomization'
of classes does not in itself allow for gepexatizations to be made
from the experimental samples to the total ttons being.
sampled in the Oklahoma Ci4y Careemlfducati

z. 'Ailk.

ject,
..

4

A04.Career Education Evaluation Team won/d plIticularly Aike,tO
commdend the Career Education Project stiiff f tfaliking the Career
Matul-ity Inventory (CMI) publishe4 by McGrawLaill and the (kreer :.

'Awarenes Inventory.. (CAI) published by the Scholastic Testi4 Ser-
c_ vice. T i' a Instruments were excellent stapdardized inventorillp ,

)and appf riate for evaluatin4the effectiV6ess of the 04110ble
City Career Epoatton Project.2 . , \

9A-..,,

_ .
While the Career Education Evaluation Team recommended in Odic'
report"last year (1974-75) that target poPulations for sampl448,, ,

included students from the thiid, fifth, ninth, and twelfth irridee,s,
Ithis was not done. AE is AtillIfeit by the Career Education Evalu-
-ation Team that a moNe repr4santative sample would have en more ,

Altappropriate.. The recommended sample etze of the five p
students in Career Education PrOgrams in tha Oklahoma City PbZi t
Schools or Orparticipante, whi' Ver was a larger, was not
reasonable. It was not accomplii d, however.. A 30 subject cell

.was accomplished by combining students from seVital schools, but
by doing so, the effectiveness of theAneasure waslieakened.
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The Career Education Eyaluation TeaM is disappointed that no pre-
test-posttest design was incorporated into the Career Educatioa
Project Evaluation. "The pretest-posttest design is among Ohe
easiest to adminiatei'and could be accomplished with little dif-
ficultyswhen aufficient advance planning takes place. It can
only be assumed that the.Career Education Project coordinator -

and staff did not plan appropriately for pretest administration..
Therefore,.the Career Education Evaluation Team does not know
what changes in students' career awareness took place over time.
Further, the effects of Career Education is still in question
since we do not know with certainty if exposure to Career Educa-
tion had any effect on the students:involved.

_-
t

The Career Education Evaluation Team is also dismayed at the lack
of commitment on the pare.of the Oklahoma City Public Schools cen-
tral administration to the Career Education project by their failure
to provide adequate reiOurces to the Career Education Project staff
for ongoing evaluation. It would.not normally be expected.of the
Career Education Project staff to be proficient_in:tha,techniques
of experimental design and statistical analyseiNifAitaunIdss such
a'person were included as part of the professional .siaff. The
Career Education Program director and staff had to assume the ad-
ditional responsibility of selecting, administering, ecoring, and
interpretation of evaluative inatruments. Consequently, a very
time consuming and diffitult §Fea of responsibility was added to 4

already overburdened Corea. Education Project director and
f.

A go94 job has been done in identifying with the business community
in Otlahoma City. It has been possible during 1975-76 to conduct
a Career Education Institute as a cooperative effort between the
Oklahoma City Schoolte*milhe Oklahoma City Chamber of COmmerce, the
National Alliance of 17:Enessmen, and Central State University.
The title of Ote careeiguidance institute wis."Operation Per-
ePective,"'involVeig _33 secondary schools, Adult School, and

:Metro School counaelors, teachers and administrators. The greatest
disappointment of the project was that only the 'staff from the
Adult School, Metro School, the Innovative High School, Foster-
Esces Area Vo-Tech School and two general education faculty mem-:,
bers from Southeast Hip School were involved. The disappoint-
ment was.thatmathacience, social studies, and English teacheri'
were not there1r6m4fie other,ochools, because.the whole idea was
to get dii*Involyed. with learning activities in'the-world of work
and how it would ielate to their teaching in the classroom. The
People who were involved with it were already counselors or voca-
tional teachers., mostly whose jobs relate to-the world of work.'
The members of the business and-indsotrial community and the
public school professional staff whotook.part in the projdct
consIdered it to be a great experieiCe.

3. -pereophel,throughout the three-year project have remained
llyr the .4eme. Tom DeSpain, Gary Hornish, and Cal Holloway

viJ
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have remained throughout the project. 0-Sarah Ernest was involved'
in the project for two and a half years. Career Education per-
sonnel were well known and highly regarded In thiorifth Year
Centers in the Oklahoma City.School System. They were less well-
identified as career education staff to middle-and high'school
staff memberge.

4. A Career Education leader for each school was implemented in only
three of the 11 middle schools. Considerable inservice was pro-
vided at Rogers Maple School for the entire staff; however, the
Career Education ciass met only the first mester and then be-
came a.resding class.

.5. There were positive changes in middle school.involvement by staff
and administration. In the home economics area, there were some
problems with materials developed by the home economics group and
only a limited number of teachers were using the deVe1ope4 objec-
tives in their entirity--mo tly it was used in.parts. .A number
of the teachers indicate . eluctance to continue'uSing coMmer-
cially developed career education materiala.

6. A greater involvement of more teachers in diverse teaching fields
is needed. Specific suggestions on how to implement career\in-
volvement in math, science, social studies, language arts, etc.
is vital. librarians should be included in the total process and
could prdiNbly be identified as the opinion leader in the schools.
The libreriaTis appeltred to be more.knowledgeable than many other
professional perionnel in 'the schools, yet no one,had asked them
to become a part'bf this in the middle schoOls.

7. It was apparept,that there was more involveAent by principals in
the Career Education' program.

8.* There has been some program imple ntation and expansion at the
high school Level during the third year. Among these were two
interior design cluster 'Programs and one career exploration class,
both of which seemed to be meeting the students' needs and Should
be continued. . Facilities need to be completed'and equipment in-
stalled for the interior design programs. Curriculum objectives
for the career exploration class shoul4,beocompleted, along with
the securing'of additional teaching maeerials.

9. One problem with'the expansiem of the Career ducation'Concept
was that school principals, with declining enrollments, cut the
cafeer exploration 40 skill development classes out of their
programs.. The rotation Of principals created some additional
problems in the area of implementation of Career Education.
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RECOMMENDATIONS
1974-75

The following is the present status of the recommendations of the
Third Party Evaluation team at the conclusion of the econd year of
the Oklahoma City Career Education Projedt (p. 85, Interim Report,
1975).

. Itis the recommendation of the Third PartyIvalua-
t. tion Team that a concentrated effort be made by the ./

Research Development stagf to incorporate the follow-
ing changes into their evaluative procedures for the

1.- 1975-76 period:

A. Become thoroughly familiar.with the Draft Guide-
lines for the Evaluation of Career Education Pro-
grams available through the Department of Health,
Education and Welfare and alter'current evaluative
proCedures to conform' with the procefipres outlined

.tq .x4epprW*

PRESENT 6TATUS: Indications are that this was accomplished.

p. Develop an outcome Question/Treatment Group Matrix-
*

'providing a summary of specific outcomes for each
group of students, tmachers, counselors and princi-Pw'-

0 pals being evaluated;

PRESENT STATUS: Indications are that this was not accomplished.

C. Where posiible, comparisons ahoul#kbe drawn between
those eposed to,the Oklahoma CityYPublic SchOols'
Cateet Iducation_Prograp (exPlikimental groups) and
Othose notY4X0oeed.tibe Career Education Prolog*
(controllik.4400).: If control, groups are not avail-
able, compktisons between.high:exposure and low ex-

'posure couId.be made for comparative data. The
emphaiii'the Thlid Partt-EvalUation togiNtehes to
make here is the use of inferential stati*Wal
dataias opposed to descriptive data; - ,

PRESENT STATUS: 4dicatiome are that thiLwaS accomplishedy Compari-
,:iL. _, ,

sons betwe high exposure*d lewexpeeure tii,career,eaWcation were
>

...

. , . ,. - .

carried out
.

,.
s,
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4111

D. Develop and utilize statistically sound sampling
procedures in selecting respondents so that
generalizations from the experimental sample may
legitimately be made to the total population being
sampled;

PRESENT STATUS:
Conclusions, page 52).

This was accamplished on al.imited basis (see General

E. Utilize available standardized measurement instrieseirts
such as the Assessment of Career Development (A0406
Career Development InVentory (CDI), Career Educe
Questionnaire (CEQ), Career Maturity Inventorl
Differential Aptitude-Tests (DA and/or Self Obser-.
vation Scile (SOS) in evaluati f Career Educa%ion
objectives outcOthe:

PRESENT STATpg: Indications are that this was.eccomplished.

.

c 2. It,is su

k
ed by the Third Party Evaluation team that

the Rese Department select as their target populs-
,

tions for, pling, students from the thixd, fifth,li
ninth, aat twelfth gradfs. It is further recommenOed
that the ..ird and fifih graders be administer"ed the
SOS plus one other suitable instrument, And that the
nintkand twelf*h graders be administered the CD as ._

a minimum. Wa would like a total sample of 4,000 stn7, %

dents from the Oklahoma City Career, Education Prouram
broken,doVn as follove: ...

,

.11,-;_:... :- s. ,.

200 Third Graders
200 Fifth Graders
36 Ninth Graders
300 Twelfth Graders

4 1,000 Total Sample. Population .-

. 4 While.these numbers are strictly advisabl
eircumstances-1:hould the saMple dize be.1
or 30,participantA, whichaverAS the large

PRESENT STATUS: This4Was not accbaplished.
z-\

Pe
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3. At certain points we need to measure the extent of in-
crease in self-awareness that the students have as well
as an increase in the awareness of the "World of Work".

PRESENT STATUS: The indications are that this has been done. The raw
data have, been gathered; however, the analysis of information has not
been completed as of the writing of this report.

A

4. Special effort should. te made to implement objectives
deferred due to seliff s heduling and space problems;
further, the Career Education staff,needs.to develop
program objectives,for students, counselors, teachers,
and principals in terms offeasurable outcomes..

PRESENT STkrUS: No special effort has been made to implement objec-
tives previously deferred due to staff saeduling and space problems.

5. A real ffort needs to be expended relative to the real
goals f r the coming year. Also, 'some serious planning
efforts 11 eed to be initiated prior to Fall of 1975, con-
cerning the overall goals and objectives of the entire
program. Especially taking into consideration the Draft
Guidelines for the Evaluation of the Career Education
program, as developed by the United States Office of
Education.

PRESENT STATUS: No special plan's for implementing U. S. Office of

Education guidelines were evident.

6. A member o he
9

reer Education staff should have a
regularly.: edul d morning or afternoon assignment in
the schoolt throughout the system. This person would
be better able to serve as a coordinator, rather than
delegGerthat type of job to soMeone who alwNly had
multiple respbnsibilities within the buildin17

'i.

PRESENT STATUS: No members of the Career Education staff were
reguldrf)%4ssigned to a school. They were in the schools in Septem-
ber andegglibber.e0 perform workshops in individual Fifth Year Centers,
and aftei;EW-time, they were in the buildings on a need or interest
basis. 4110,

1

7. During the third year of the project, it is rscommented
that considera0,40000,44ven to releasing the Career De-
velopment Sp410lins frop iil iesponsibility of devel-
oping origina ,ieleiAsioni'tapes, since professionally
presgred tapet'su4h NOIread and Butterflies"kare now
avallible. Apir p04410' reassignment of rqsponsibilities

vittcould result iiiitiptiiiiiim vailability of thede two crea-
tive professionals to-the classroom teachers of the dis-
trict.
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PRESENT STATUS: 'No teleoasts were produped during the 1975-76 school
144,-. -

year.
fv4

8. It is recommended that greater effort be made.440; cpordi-
thae the tours.

PRESENT STATUS: This has been accompliabed. .Fifth Year Centei)46.ii

dents have taken more tours. Teachers expressed satisfaction relative
to the coordination of tours.

9. It is recommended that middle sch 01 teachers receive
more information about the availability of career
speakers and suggestions as to the reduction in the
problems they have in setting buses to take them on
the tours.

PRESENT STATUS: This information.was made available, or assistance
.

was prvided in finding career speakere. Rather than provide a speaker
list, the Central Office preferred to iT called and a speaker in,the
school's area would be suggested to theA, so that everyone would not
be calling the same speaker or going to the same place. At losers
Middle School there has been a total Career Education effort through-
out the entire staff. There were people designated as career explor-
atory teachers.

10. The ExEloratory Curriculum should be broadened to in-
glude in diverse subject areas (Social Studies, Science,
Business, etc.) the same concept which has been developed
in "World of Construction" and "World of Manufacturing."

,

PRESENT STATUS: Some of this was observed at the Metro High Sc 1.in
the science class,and was also found at the middle school that
cluded sdcier, iceSce teachers, English teachers, and a sort of Vorld
of Busine8s"-bd#10*.project.

?1**

11. It,is recommended.that Quarterly Reports inClude data
concerning the Training alid PlaceMent activities.

PRESENT STATUS:.--QUarterly, Repordrhave includei information as to
posaiblelimployment contaCts. And placement of studentd.

41111

12. Based on the number of services that the Liaison Hpe-
cialiSt,is attempting to.provide, we recomdend that
additional staff be considered for the Training and
Placement compon t of the projeCt. An elepanded stgff
may include perso J.-on-a professional and/Or.para="
protessiObal level. the number and type of staff
should be identi4e as a regnit of consultation with

9 5
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the Liaison Specialist 4uid ocher personnel with whom
he coordinates activities.

PRESENT STATUS: This was not implemented; therefore, the placement
liaison specialist felt hampered. He did work within the building, in
which he was houset% but was unabje to serve some of the other high
schools.

441

13, We recommend that the Career Education Project personnel
explore the possibility of expanding the:Career Educa-
tion program to additional high schoolsr, ekMote curriculum
resources should be made available forbuse in the Career
ExplOration classes.

PRESENT STATUS: Two new interior design p ffama dye Itin implemented
And facilities are being renovated and n dipmg t installedin class-
rootha. New audio visual resource materials II b available to teAch-
ers. The Career Education instructpr felt a lack 6f CommUnication and
had:received one set of brochures OD Career4EduCation. At a prelivi-
nary meeting it was suggested thatfiCarver Center, Innovative Hidh
School, Adult Institute, Metro School, Southeast, 'and John Marshall
were possible areas for increased emphasis. There seeped tO be.a prob-
lm distinguishing between vocational:wand career education money.

..,

,

14. Since-some teachers do not have a 'clear und4staffding
of the g9als.Of the hospitalityand personal 'ttair±ccites
curricular project; it, is recomthended that theschonl
district coordinator of Home Economics Education con7
tinue to provide leadership for orienting Home E,cono7
miCs teachers to the concept of Career Education.

PRESENT STATUS:' At the middle schools there were monthly geetings of
home economists, Some schools were doing the Hospitality and Personal
Services curriculum, but there was a general reduction in.enthusiasm
fdr the acceptability of cUrricular materials which had been stnt to
them. A number of home economics teachers had given an the pre--
pared materialaand had gone bacito traditi6nal pr gram . Ty. ).
leadership provided wi better than before, but ther confusion
as to what sort o aterials to'use, resulting in lei e of career
'oriented materials.

15. Ix ia.recommended that consideration be.given.to several
areas of in-service education:

A. Involvement of building principals in Career E4uCa-
_

tion Awareness activities.

°

': PRESENT, STATUS: Ir14-service opportunitits were afforded Fifth Yeal-
principals.

-4,
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B. Involvement of counselors in developing through
workshop activities an understanding of the coun-
selor's responsibilities for Career Education.

PRESENT STATUS: Involvement has been'accomplished by telephone or
written communication with counselors throughout the school system.
There was evidence of in-service programs for counselors at John
Marshall High School and the Fifth Year Centers.

C. Extension of the "Kaleidoscope '75" p'iogram to allow
for business and industrial exposure for elementary,'
middle, and high school teachers, representatives of
every educational site within the school sysfem,
such exposure to take place during the working day to
allow for expanded understanding of the World of Work.

PRESENT STATUS: There was an extension of "Kaleidoscope '75" called
"Operation Perspective" involving 33 professional staff members.

"Teacher-talk-to-teacher" workshops for the purpose
of exchanging ideas, techniques, and curricula
materials in Career Education.

PRESENT STATUS: There was little evidence of this, with the excep ion
of teacher-talk-to-teacher scheduled activity at monthly faculty m et-
ings at one Fifth Year Center.

E. Involvement of Fifth Year Center media specialists
in coordinating the use of Career Awareness ma-
terials in the schools. A catalog of materials
should be made available to them for teacher ref-
erance purposes. Media specialists might further
be'involved in the development of Career Awareness
packets for individual pupils' use in relation to
specific career fields.

PRESENT STATUS: There was a workshop for Fifth Year Centers for
Jibrary or media personnel where they were shown media materials de7
veloped and purchased by the staff. Their involvement in career
awareness programs was solicited. There was evidence that there was
some carryover from this workshop, and that media specialists were
considerably more involved this year.

9 7
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STATEMENTS OF A GENERAL NATURE

1: A true evaluation of a project of this type is that enrollment
in vocational educat on should increase. While the total enroll-
ment of the Ischool s tem has declined, enrollment in vocational
education classes has creased or remained constant. There
should be students inte sted in developing a skill in a particu-
lar area. There was some evidence of this in an occupational
home economics child development program at Northwest Classen
that came about as a result of middle sahools where courses were
implemented.

2. The whole project was extremely unwieldly because of the vast;.-
ness of the Oklahoma City School System, with the community
population as well as the school population. In three years
time, without any kind of sophisticated measurement, it Was pos-
sible to tell that there is a heightened awareness to the Career
Education process which could be attrfbuted_to the kinds of
activities that have been going on during the past three years
in the Oklahoma City schools.

3. With no more people operating at full-time capacity, the Career
\, Education staff should be commended for what they have been able

to accomplish in three years.

4. Approximately '90% of those involved at the Fifth Year Centers in-=
dicated they would continue with Career Education in the future.
When Eisked how to do so they came up with ideas_that indicated
they have given some thought to possibilities for Fontinuation.
There are indications that involvement seems to be high after a,
workshop in terms of the number of tours and speakers and that
it dissipates during periods of limited contact with Career Edu-
cation people.

5. Some effort needs to be expended relative to determining the
type of impact Career Education programs may have hadon students,
to be accomplished through the use of follow-up, pre- and post-
testing or longitudinal studies.

6. Al hough the project has operated with advisory committee input
fr m the very beginning, there was a noticeable lessening of
advisory committee involvement in the final year of the project.

4
7. It is recommended that the Oklahoma City school administration -

provide personnel for.the continued coordination of Career Edu-
cation programs.

9 8
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APPENDIX A

OKLAHOMA STATE DEPARTMENT OF VOCATIONAL AND TECHNICAL-EDUCATION

FRANCIS TUTTLE. DIRECTOR 1515 WEST SIXTH AVE.. STILLWATER. OKLAHOMA 74074 A.C. 14051 377-2000

February 10, 1976

Dr. Bill Lillard, President
Central State University
Edmond, Oklahoma 73034 -

Dear Dr. Lillard:

The Committee for Exemplary Programs approved CP-500 Sub-Contract for
Evaluation, "Third,PartyEvaluation, Exemplary Project, Career Education,
Oklahoma City Schools," in the amount of $6,000. This evaluation
contract is budget item F, ThiFd-larty,Evaluation, for Federal Grant
tOEG-0-7-3-5321, 'Zroject #502 V65 opm, and.shall be administered in
accordance with the terms and -mditions of that,grant.

The budget approved includes: i 1. graduate assistants, $3,000; a
part-time secretary, $600; person. 1 benefits, $360; consultant fees to
CSU staff, $1,050; travel @120mile, $300; office supplies, duplicating,
and communications, $690. Dr. William D. Frazier will serve as project
coordinator for this project. ,-

Upon-comPletion, one copy of the report will be suppli d to the State
Department of Vocational and Technical Education for inclusion in the
Final Report of the Federal Grant.

We appreciate the work your staff members have accomplished in evaluating
the project during the first two years. We wish you success in this
final year evaluation of the Oklahoma City Public,Schools' Exemplary
Program. Thanks for your cooperation and suppOrt. -

Sincerely,

--t.---

rancis Tuttle, State Dire tor
Vocational and Technical Education

FT/df

sis F OKI..11i0M NW:1
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CONTRACT FOR SPECIAL PiOGRAMS

Oklahoma State Department of Vocational and Technical Education

Exemplary, Part D 142(c)

CP-500 (31-4-party evaluation for FY 1976)

Source: U.S.O.E. Grant Number OEG-0-73-5321, Project Number 502 V65 0016

title: Third Party Evaluation, Exemplary Project, Career Education,
Oklahoma City Schools.

Applicant Organilation: .School of Education
Central State University
Edmond, Oklahoma .13034

Project Director:

Transmitted by:

Lucille W. Patton, Chairman
Department of Vocational-Technical Teacher Education
Central State University

J. Dale Mullins, Dean
School of Education
Central State University

Duration of Activity: March 1, 1976 to June 30, 1976

Total Funds Requested: $6,000 Total Funds Approved: $6,000

Date Transmitted: 1 February 3, 1976

Scope of Work: In accordance with the attached Third-Party Evaluation scope
of work and budget.

7

This Sub-contract ghall be administered in accordance with
the Grant Terms and Conditions of Grant Number 0EG-0-73-5321,
Project Number 502 V65 0016.

rig.
Wm. D. Frazier, Pedject Coordinator

Francis Tuttle, Si'ate Di-rector

r-"N.
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PROPAAL FOR A PROGRAM
SUBMITTED TO THE OKLAHOMA STATE BOARD FOR VOCATIONAL AND TECHNICAL EDUCATION

Title: Third Party Evaluation, Exemplary Project, Career Education,
Oklahoma City Schools

\

Applicant Organization: Central State Iiiversity

Program Direct-:.. Dr% Lucille W. Patton, Chairman
Department of Vocational-Technical

Teacher Education r

School of Education
Central State University
Edmond, Oklahoma 73034
Telephone: 341-2980, Extension 741

Transmitted by: Dr. J. Dale Mullins, Dean
School of Education
Central State University
EdmOnd, Oklahoma 73034
Telephone: 341-2980, Extension 701

Duration of Activity: March 1, 1976 to June 30, 1976

Total State Funds Requested: $6,000.00

Date Tran tted: February 3, 1976

Bill Lilla , President

UNIVERSITY APPROVAL

in Alcorn, Vice'President
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THIRD-PARTY EVALUATION

Grant Number: OEG-0-73-5321
Project Number: F6 004 VW
Oklahoma Contract: CP-500

A

Scope of Work

A. This.grant covers the third year, third-party evaluation of a pro-
ject planned for three years. Negotiations are being conducted
with Central state University, Edmond, Oklahoma as the following
basest

1. This is a continuation--the institution has the prerequisite
knowledge, experience and facilities for performance of the
scope'of work by virtue of its previous and current work on

, -the proSsct.

2. The initial request for bid identified the third-party evalu
ation:as a three-year project--provided funding was available.

B. .The amount of this graft is $6,000. O.

C.
,

.

The grant shall be administeied in accordanCe,with the terms and
conditions of Grant Number Ogp-0773-6321 which are incorpopted
herein by referenge..

,

D. The following tasks are to be formed by the Central State
UniVersity evaluation team:

I

1. A review of the self-evaluation prodeseLfor this project
with regard to the followingl

,

a. ,Conformance of the eva/uation to the Guidelines for the
Evaluation of Career Education Programs.

b. Reliability and v4idity of data collection instruments.

Appropriateness of sampling procedures, data analyses and
conclusions.

2. An analysis of the objectives and procédurep developed for-the
third year of the project as theirelate to)

4

a. The\USOE Policy;Raper: AVTE-V72-10, August 28, 1972.

b. The purpose of the projeCt as stated in the original proposal
sUbmitted by the Oklahoma City Public tioOT/s.

The third-party evaluation report of the first and second years.

3. An evaluation of the adtivities of the third year with regard
to committment of the school district to the career education

0philosophy.
4

C.
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4. Ten hours of "exit" consultation with the project staff.

ObjectiVes will be:

a. To discuss.findings of the evaluation team with the local

project staff.

b. To develop viable recommendations to be included in the

evaluation report.

5. A report of the findings in 1, 2, and 3 above together.with
conclusions and recommendations. The report will/be submitted

to the State Project Director by June 30, 1976.

a. The repoft should detail results of the self-evaluation
which are related to the design'in Guidelines for the
Evaluation of Career Education Programs. Such results,

may also be reported in tile final report of the Oklahoma
City School District. They are required here for ease in
consolidating results across the stateS.

E. In order to facilitate the evaluation, the.following conditions
are made a part of the grant.

1. The local project through the Local oject Director shall be
responsible for providing the follow g to the third-party

evaluation team:

a. All instruments prepared by the Department of Research and
Statistics for use in the self-evaluation--by April 1, 1976.
Relevant reliability and validity datasconcerning the instru-
ments shall be made available also.'

. ..1 )

b. Copies of Standardized instr4ents used in the self-evalua-
tion--by May 1, 1976.

c. The self-evaluation plan: including samplihg procedures,
instruments, data collection time frames, and analytic pro-
cedutes--by April 1, 19/4..

The summaries of the data and analyses of the data as sooms....._
as practical after data collection but no later than May 15, 1976.

e. 9Monthly budget analyses togetherrwith detailed explanation
of expenditures when requested.

sr

f. Such'other datleas may be readily accessable such as place-
ment records from the Training and Placement office.

g. Coordination support for interviews to be conducted by the
third-party evaluation team.

h. Review of interview content before interviews ate conducted
with teachers or students..

i. At least 4 hours qme of each project.staff membe for purposes
of "exit" consultation by the third-party evaluat on team.

102
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2. The State Project Director shall be responsible for the following:

a. To furnish Quarterly Progress Reports to the third-
party evaluation team at the same time they are submitted
to the Regional Grants Officer. .

b. To expedite requests fromthe third-party evaluation team
for any additional data which would have to be generated
by local project staff following such requests:

3. The third-party evaluation team will be responsible as follows:

a. To Channel requests for data needs not specified herein
through the State Project Director.

b. To *furnish interview schedules and content.b the Local
Project Director at least two weeks before *nterviews are
to be made with teachers and students.

c. To check in with building principals before conducting an
interview in their school.

d. To furnish profeqsional educators to conduct All intervieys
in the Oklahoma City Public School District.

e. To conduct "exit" consultation attereraluation data are collected
and before the evaluation report recommendations are completed.

103
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BUDGET: 1975-1976

Personnel:

APPENDIX A
-7-

BUDGET FY 1976

THIRD-PARTY EVALUATION
CAREER EDUCATION

OKLAHOMA CITY POBLIC SCHOOLS

Graduate Assistants

(Four M.Ed. Candidates, 3 months eich @
$250/month) $ 3,000

One part-time secretary 600

Personnel Benefits 360

TOTAL PERSONNEL EXPENSE
$3,960

Other:

Consultant Fees, CSU Staff (7 staff
members @ $150 each. Services 1;

beyond University assignments)

Travel

(Evaluation staff 6. graduate assistants)

Office Supplies, DuPlicating, Communications

1,050

300

690

TOTAL OTHER EXPENSES
$2 040

GRAND TOTAL EXPENSES

106

104

$6,000

4 .
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VISITATION SCHEDULE

Mrs. Wanda Wilson
Mrs. Bonnie Hire

Motulay - April 12, 1976 Adult Education School 9:00a.m.
Metro High School 4000a.m.

Wednesday - Aprll 14, 1976 Douglass High 9:00a.m.

Mondpy April 19, 1976 U. S..Grant, High 9:00a.m.

Wednesda)) April 21, 1976 Southeast High 9:00a.m.
Area Vo-Tech 10:00a.m.

Friday April 23,' 1976 John Marshall High 9:00a.m.

Monday - April 26, 1976 Carver Center 9:00a.m.

Friday - April 30, 1976 Cen/ Innovative 9:00a.m.

Monday MaY 3:1976 Star encer High 9:00a.m.

Wednesday - May 5, 1976 4orthwest Classen High 9:00a.m.

Dr. Mary Ann Henderson
June Huneycutt

Tuesday - April 13, 1976 Dewey School '17r00s.m.

Culbertson School 10:30a.m.

Thursday - April 15, 1976 Creston Hills School 9:00a.m.
Edison School 10:30a.m.

Tuesday - April 20, 1976 Edwards School 9:00a.m.
North Highland School 10:30a.m.

ThurSday - April 22, 1976 Longfellow School 9:00a.m.
Garden Oaks School 10:30a.m.

Tuesday - April 27, 1976 Parker School 9:00a.m.
Green Pastures School 10:30a.m.

Thursday - April 29, 1976 Lincoln School 9:00a.m.
Page-Woodson School 10:30a.m.

Tuesday - May 4, 1976 !I? Polk School 9:00a.m.
M. L. King School 10:30a.m.
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Thursday - May.6A976
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Truman School
Dewey School

9:00a.m.
10:30a.m.

Dr.

Dr.

Don He1beyi
Earl Newman.

Thursday - April 15, 1976 Webster Middle School
Jefferson Middle SChool

Tuesday - April 20, 1976 Harding Middle School

Wednesday - April 21, 1976 Hoover Middle School

Thursday - April 22, 1976 Taft Middle School
\'lloon Middle School

Friday - April 23, 1976 ROgers Middle SchoolAr

Monday - April 26, 1976 Orchard Park

Tuesday - April 27, 1976 Capitol Hill Middle School

, Wednesday April 28, 1976 Eisenhower Middle School

Friday May 14, 1976 Jackson Middle Schopl
Roosevelt Middle School
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INTERVIEW WITH"' A .FIFTH YEAr PRINCIPAL

Date

/ 1. How many times during this year has a representative of the Career
Education Program visited your school?

1 2 3 4 5

2. Do you knoW of the means of transporting career education materials
between schools?

Yes. No

3. If so, how is this 'lone?

Ailk -Did you receive tools during this past summer? Yes No

5. Have these tools been employed in the career education program?

Yes No

6. Haw are the career'education materials distributed throughout your
building?

Resource person Materials Center

Principal Other

7. How would you judge the degree to which your teachers are involved
in infusing career education with the entire program?'

Very involved 5 4 3 2 1 0 No involVement

8. Haw do_you suggest that continuation' of career eduCation activities
might be encouraged when funding for this program is no longer
available?

109
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APPENDIX D

INTERVIEW WITH A VIFTE YEAR CENTER-COUNSELOR,

School Date

1. Before receivitI the questionnaire, did you know thereyas a Career
Education Proltct in the actlools?

Ygp No
k

2. Did you participate in Career Edtcation activities during the
1975-76 school year?

Yes No

If so, please indicate those activities in which you participated.

In-service education

Worked with teachers in coordinating guidance activities with
the careef awareness program

Talked individually with pupils about career awareness

Talked with classes about career awareness

Helped to secure speakers or other sources of career information
for teachers

Other

4. Do you plan to include career education at a part of your activities
in the future?

Yes *rlio

5. Hdw do you plan to do this?

e
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vINTERVIL4 WITH &FIFTH YEAR CENTER TEACHER

*/' Date

Television
'

71 -

1. Did your 'Class frequently view the aareer education television
programi?

.

"Bread ;Ind Butterflies" Yes No
Italeidoscope" -. Yes No

,

.*'

2. You:say ihat.youitlipss frequently viewed. 'but ,not

, .

Can you-tell me why your class did not view , ?,

I waanot aware of it
Scheduling difficuliies

,.r.-,, . I receiv'ed no curriculum guide for it °

V7----It was not appropriate for my class .

Other ,

Did you use the, specific student objectives for the, broadcasts?

Yes No I.
4. Do you believe the student performance objectives were helpful to you?

Yea 'No

5. If yea, please indicate the benefits of the specific performance
objectives aa you see them.

Preparing students for viewing.
Providing discussion topics for follow-up
Evaluating student career awareness
Evaluating student attitude change
Evaluating student self-perceptions about their aptitudes and
interests for work.
Stimulating the teacher to provAle activities of these learnings
_and attitudes.

Tours

1. Did your class take a career education tour this year? Yes

9
2. Ecw many career education tours did your pupils make?

1 2 3 4 5

3. Did you receive the materials developel for pre-trip and follow-up
activities?

Yes No

If no, skip to number 6.

lii
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4. qAd you believe the activities found in this material enhanced the
fearnings of your pupils?

Yes No

-5. Do you believe the activities,found in this material contributed to
positive attitude changes about the world of work among your students?

Yes No

6. Did you receive the students performance objectives developed for the
career education tours? yea No

7. Did you use.these o6jectives to evaluate the benefit of the'tour?

Yes No

8. If yes, did this evaluation lead you to believe the tour was of
benefit to your, pupils? yes No

9. Were these realistic objectives for.evaluation purposes?

Yes No Undecided

Coordinating the Curriculum

1. Have ,ylou,received encouragement and/or assistance in relating career
educati n c pts to other areas in the curriculum? yes No

2. If so, p
program thi

Speakers

ndicate
ear?

the source of.the encouragement and/or

In-service education
Career education personnel
Principal
Other

1. Did you involve occupational guest speakers in your career education
program this year? Yes No

2. If so, who many guest speakers did you have involved?

1 2/ 3 4 5

Continuation of Program

1. Dp you plan to include career education as a part of the curriculum
in the future?

Yes No

2. How do you plan to do this?

31.1.4
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APPENDIX F

INTERVIEW WITH A FIFTH YEAR CENTER STUDENT

School Date

1. Have you

Yes

seen a T.V. program that told you about jobs for people?

No

2. Has your class made a field trip tp a business or .industry
people told you. about their jobs? , Yes No

. Has your class had someone come and visit and tell'the students
about a jab? yes No

4. Have you talked in school about different kinds

Yes No

5. Tell me about some of thijobs.

,

of jabs people have?

6. Do you have any idea about what you might want' to do when you grow up?

7. What kind of work does your father do?

8. Wbat kind of work does your, mother do?

113
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INTERVIEW WITH FIFTH YEAR RESOURCE PERSONNEL

School Date

1. Before receiving this questionnaire, did you know there wa a Cfpreer

Education Project in the schools?
Yes

2. Did you participate in Career Education activities daring the 1975-76 e
school year?

Yes \ No

3. Have you received assistance in establiahing a system to help .

students in indiVidual interest areas as related to Career Education?

Yes No

,4. Please indicate theCareer Education activities in whiCh you partici-
pated during the0975-76 school year.

'In7aervice education
Materials development'
Ordering materiajs
Coordinating the use of career education packages
Coordinating theuse Of career education occupational suitcases10-

Other,

5. Do you'plan to include career education as a part of yopr activities
in the future?

Yes No'

-6. Ho do you plan,tollici this?.

gre

evi
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INTERVIEW WITH MIDDLE SCHOOL PRINCIPALS
'Y

School Date

1. Have you attended an in-s rvice.training program for career education?

Yes No

2. Have the faculty at,your school attended an in-service program for
career education?

Yes No

3. Has your counselor made available occupational AO career information
. to your teachers for Classroom use? -

Yes No

4; Ha's your school conducted -field trips to local businesses, etc.?

k

Yes No
A

5. Which of the following have been implemented at this time in your
school?'

A 9-week exploration program covering occupations-in metal,
wood, communications, -electricity, and plastics.
A 9-week exploration program covering business office occupations.
An exploration program for tkie "World of Construction."

-44
An exploration program for the "World of Manufacturing."
A 16year program in Home Economics Career Exploration.
A 6-week pilot program in Hothe Economics Carekk Exploration.

6. Has a career education opinion leader been appointed in'your school?

Yes No

115
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INTERVIEW WITH MIDDLE SCHOOL COUNSELORS

L. Have you attended an in-servide training program for career educttion?

.Yes No

2. HaVe you made available occupational and career infom3n for all
teachers to use?

Yes No

Types:

3. What was your role nj,lanning field-trips to_businesses, etc.?

What was your role in obtaining speakers on occupational opportunities?

116
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INTERVIEW.14ITH MIDDLE SCHOOL_TEACHERS

School Date

1. Have you attended an n-service training program for career education?

Yes No

./.". . 0 ..

2. Haffyou counselor made available occupational and career information
to ycrior classroom use?

AI
. .-4----- Yes No ''

.

3. Has your class thade field trips-to.a business, industry, or an.
-..eeducational institution? ,.. .

. .
VI

Yes No

Where? -

4. Has your class had any career speakers? Yes

Speaker's expertise?

New

No

eq.
71,

.+X

><.
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INTERVIEW WITH MIDDLE SCHOOL STUDENTS

School Date
_)

1. Has your class made a field trip to a bueiness'or industry where
people told you abou their joba?

Yes No
I

. Has our iyiss had a speaker who discussed jobs and j9b ptibilities?

Y a go
,

6
I

3. What Career Education Program have you been enC011ed

4. Have you seen a TV program or film} at school that told y about jobs?

Yes No
VV

5. Tell me anything you can remember that you especially learned about
jobs from your career speakers, field trips, TV-r or'your career
education classe'iK.

5
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INTERVIEW WITH HIGH SCHOOL TEACHERS

'School .Date

1. What course do.you teach?

2. Are you aware of the Career Education Project
in the Oklahoma City Schools?

3. Have you participated in an in,service training
program for the Career Education Project?

4. Have you developed performance objectives far
your program?

5. Do you feel that the instructional staff has
had sufficient involvement in the planning of
the Career Eduation Project?

6. How do you perceive the concept of Clreer
Education?
a. &dation of the student.throuWvoclitional

educat1,n.
A total educational pr4(ess including Career
Awareness, Exploration, and Specialization

c. Disagree with total colIcept
d. Have not formulated a clear concept of

career education
e. Other,(list)

7. Do youlkeel more knawledgeable about Career
Education this year than lest?

119
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TVTERVIEW WITH HIGH SCHOOL PRIN

School P

ALS

Date

1. Have you attended in-service training sessions about
\-t Career Education?

2. How do ,you perceive your role as a building principal
in Career Education:?
a. Provide educational leaderdhip in the development

of the career edaation,concept in your school
b. Provide job placement offices within your school4

building
c. Othir (list)

'5,1.

3 Do you feel adequate involverkent in tile planning and
implementation of the Career Education Program 1.2.1_---r
the Oklahoma City schools?

4. How do you perceive the concept of Career Education?
a. Education of the student through vocational

education
b. A total educational process including career

awareness, exploration and specialization
c. Disagree with total concept
d. Have not formulated a clear concept of career

education
e. Other (list)

5. Do y ave additional recommendations on how,to
improve the principal's role in career'education?
.(if so, list on back)

6. Do you feel more knowledgeable about career education
this year than last?

s44.
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School

^A

'APPENDIX N
,

INTERVIEW WITH HIGH SCHOOL COUNSELORS

1. Have $61 attama in-serOce training sessions about
career education?

7

2. How do yqu perceive your role as a counselor in
career education?
i. Use of placement records/
b. Designjob'surveys
c. Interview employers
d. Assess student qualifications in relation to

specific jobs
e. Identify state and local placement services
f. Use of VIEW materials and other career-related

resource materials

3. How do you perceive the concept of career education?
a. Educatiton of thp student through Vocational

educefion
b. A total educati6ia1 process including career

awareness
c. 'DtMagree with tot 1 concept
d. Have not formulat d a clear concept of caree*,

education
e. Other (list)

4. Do you have additional recommendations on how to
improve the counselor's role n career education?
(if so, list on back)

5. Do you feel more knowledgable about career education
this year than last?

_t>

121-
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APPENDIX()

INTERVIEW WITH HIGH SCHOOL STUDENTS

School

i)

1. Have you established'i 'career goal?

If so, what?

-e

2.
-

Why?did you choobethe occupational
are currently enrolled?

a.

b.

c.

d.

e.

f.

Influenced
Influenced
Influenced
Influenced
Influenced
Influenced

ittoi in which

by counselor
by parents
by other students
by vocational instructor
by other instructor
by somec:le else (list)

Date

Yee No

you,

3. Do you feel the school should provide more job
placement servhces?
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OKLAHOMA CITY PUBLIC SCHOOL SYSTEM
CAREER EDUCATION PROGRAM ADVISORY COUNCIL

Bill Blood
Personnel Supervisor
Lee Way Motor Freight

Sara Earnest
Occupational InformatioeiSpecialiot
Career Education Program

Dr. SizeMore Boylan, Director
Department of Vocational, Technical
& Continuing Education

Oklahoma City Public Schools

Miss Ellen Chitwood
Assistant Vice President
Liberty National Bank

9
Tom DeSpain, Coordinator
Career Education Program

Wesley Driggs, Director
Adult Education Institute
Oklahoma City Public Schools

Mrs. Gwen Dukes
Parent

'Gary L. Hornish
Occupational Information Specialist
Career Education Program

-Clyde Joplin ,
Director of Administration
Altec Corporation

Gerald Kidd,,Associate Professor
Unkversity of Oklahoma

Marilyn Leonard
Women & Children's Representative'
State.Department of Labor

Mks. Karen Leveridge)
Past President, PTSA Council

Oneda Sawyer
Manpower Representative
AFL-CIO

123
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Reverend Dale Gregoriew
Our Lord's Lutheran Church

Jane Hamersley, Junior
John Marshall High Scil

A.yde Hamm, Chief
Community Employment Development

Division
Employment Securities Commission

Jim Bill
Education Relations Representative
Western Electric Company

Cal H. Holloway..
TAP Office Liaison Specialist
Career Education Program

W. V. Payne
Personnel Supervisor
Big Chief Drilling Company

Bobby D. Parker'
Industrial Engineer-New Products
Honeywell, Inc.

laDell Peterson, Counselor
Foster Estes Area Vo-Tech Center

Britton Radcliff
Assistant Buoiness Agent
Iron Workers Local Unit #48

Jerry Rippetoe
Director of Middle Schools
Oklahoma City Public Schools

W. A. Markud, Teacher
Polk.Fifth Year Center.

.,



Dr. Richard Mitchell
Department of Education
Central State University

Bob Storie, Principal
Polk Fiftik Year Center

Mrs. Nelda Tebow
Coordination Curriculum

Implementation
Oklahoma City Public Schools

Valeria Turnell
orMedia Coordinator

Oklahoma City Public SchoOls
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Bob Simmons
Civilian Personnel
Tinker Ait Force Base

Murl Venard, Coordinator
Guidance and Counseling Division
State Department of Education

fJoe Walker
Director of Guidance
Oklahoma City Public Scfiools

John Zeigler
Coordinator-NYC



Conclusions and Recommendations

The evaluation report prepared by the third-party evaluation team from'
Central State University has been carefully reviewed by the project
staff. The conclusions and recommendations made in that report lare
endorsed by the project staff and, therefore, are not reiterated here.

There was a general conclusion that the career education project in
Oklahoma City has built a solid foundation upon which future lasting
growth can be accomplished in a logical and meaningful fashion. Other
empirical conclusions of the project staff include:

Staff motivation cannot be achieved by inservice training alone.
Personal contacts must be established and maintained throughout the
year. Face-to-face communication is the most effedtive means of
supporting and encouragAng educational changes. The amount of
project staff time devdted to this activity was grossly underesti-
mated at the conceptualization of the proposal.

2. A meaningful scope and sequence is difficult to achieve in the
embryonic years of project formation since students in all grade
levels must firat develop an awareness of career opportunities.
At the least, it will take twelve years to achieve a meaningful
scope and sequence in grades K-12 whereby students will move through
the continuum of career awareness, career exploration, and career
skill-training. Even then, the coordination of the K-12 sequence
with'pbst tecondary education can not be fully tested.

3. One of the unique problems of a large metropolitan school is the
large staff turnover and reassignment requiring continuous
individual contact concerning career education programs and
philosophy. The reassignment of principals among schools also
creates difficulties in maintaining program continuity due to their
differing philosophies. This is not to assume that large schools
have a greater percentage of stafi turnover than do small schools.
The problem is partially" one of communication and management. The
principal of a school in a large school district has as much (and
in some cases more) autonomy as the superintendent in the small
school district. The problem of developing a cohesive district
philosophy encompassing careex education is intensified in the
system with a large number of school sites.

4. Preservice teacher training and administrator training should give
more emphasis to career edUcation. The philosophy, concepts, and
pedagogy of career education should be as well understood by the
beginning teacher, counselor, and administrator as subject method-
ology or administrative theory. Quite often the teacher training
institution is at the forefront in leading to improved educational
practices, however, there is little evidence that many teacher
education institutions have developed beyond the interest stage in
career education. 125
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Recommendations from the career education staff included:

,I. Increased emphasis should be given to infusion of the career
education philosophy and activities into all middle and high
school Curricula. The subje,ct matter specialists who work with
each discipline area should give priority to the infusion of
career education within the discipline.

2. Additional workshops and/of/1 service sessions are*needed for
several years into the future to expand career education awareness
and to speed up the diffusion process.

3. Staff size shoUld be realistically appraised when implementing a
project of the scope of this one. Staffing will continue to be
a problem until the entire school district has fully adopted the
career education philosophy. It is recommended that the Oklahoma
City Public School System provide staff time at the Central Office
leadership level to continue the face-to-face communication
necessary to complete the adoption cycle.
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Speaker Information
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Speaker Recruitment Letter and Form

Oklahoma City Public Schools Letterhead

Dear Speaker:

Thank you for your willingness to share your
expertise with public school students.

The enclosed registration is for the purpose
of compiling an information list of speakers for
reference purposes for the Career Education Pro-
gram, which is being developed in the Oklahoma
City Public Schools for the purpose of enriching
students' learning,exReriences concerning the many
careers available4

. )

If you feel that your background (either edii-
cational or past experiences) is such that you are
qualified in areas other than your present.special-.
ity, please include this on the registration form.

Again, thank you so much for taking your valu-
able time to help our program, and if we can be of
any assistance to you, please call us.

Gil : pt

Enclosure

Sincerely,

/s/Gary Hornish
Gary Hornish
OCCUPATIONAL INFORMATION
SPECIALIST

128
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OKLAHOMA CITY PUBLIC SCHOOLS

TO: CAREER EDUCATION SPEAKERS

FROM: Career Education Project
Broadcasting Center
1801 N. Ellison
Oklahoma CiO, Oklahoma 73106

Please complete the following form for us
(type or print). Mail the completed form
to me at the above address. Thanks.

Natne

REVIEWZD BY:

Comments

Comments
Initiated by

Initiated by
Comments

Initiated by

-Address

Telephone Number (Business) (Residence)

Ocppation Employer

SUbject or topic or title

Zip

Has this subject been presented previOusly?

Formally? Informally?

What kind(s) of groups have been spoken to?

What age or grade level would find your special interest or knowledge
most interesting?

Brief outline of subject matter and point of view for teacher and school
board reference:

List other areas you feel competent in besides yor specialty:

Use reverse side if needed

129
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Oklahoma City Public Schools Letterhead

CAREER EDUCATION PRbGRAM

Dear Speaker:

Thank you for your cooperation in participating in the Career
Education Program being itplemented this year in the Oklahoma CFI*
Public Schools. This program is being coordinated by 0*Upationa/
Information Specialists, Sara Earnest and Gary Hornish. (We can
be contacted at 232-0581, Ext. 356-9.)

No)

The outline below has been found to be helpful to speakers
discussing vocations. At this format is meiely a suggested
procedure, feel free to adapt it to your subject.

Your audience will be 5th year students, ages 10-11.
student enjoys using or exploring occupational equipment.
be helpful to bring any visual or physical forms of aides
use in your vocation.

DESCRIPTION OF OCCUPATION

Sincerely,

4/ Gary Hornish
Gary Hornish
OCCUPATIONAL INFOliMATION-;
SPECIALIST ; r

this age

that yo,

i

, .

Nature of work (consider a typical day)...Future trIpds and Aftlook
QUALIF4ICATIONS NECESSARY FOR ENTRY AND SUCCESS

PhysicalPersonality...Special aptitudes and sklills
PREPARATION NEEDED .7k 44

General education/Special education/Training 7/
Special subjects...Extra curficular activities

HOW DOES ONE GET STARTED

Hobbies,..Opportunities while,in school...How to apply fdi job
WORKING CONDITIONS

Environment or place of employment...Work alone or with others
OPPORTUNITIES FOR ADVANCEMENT
REWARDS

Earnings...Extra benefits such as vacations, insurance, pensions
Personal satisfaction

130
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PAGE 130 CONSISTING OF ANATTENDANCE AREA MAP.OF THE OKLAHOMA

CITY PUBLIC SCHOOLS WAS.NOT REPRODUCIBLE AND WAS RMEDVED FROM

THIS DOCUMENT PRIOR TOITSIBEING SUNaTTED TO THE mac pOOPMENT

REPRODUCTION SERVICE.
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CEP 009

TEACHER REQUEST FOR HUMAN RESOURCE PERSON

Oklahoma City Public Schools

Career Education Program

Please submit three weeks prior to date person is needed-send all copies to Central Office

TEACHER

SCHOOL

SUBJECT OR GRADE ROOK NO,

ADDRESS PHONE

RESOURCE TOPIC DESIRED

GIVE DATE AND HOUR NEEDED

COMMENTS

Coniimolion on teachtlA copy a l be tamed t o teachea oion to date pemon id needed,

The 114044a pemon utat 4140 eoniact you *on to the de4ignated 4ptaking

Person or persons who will fill request: PHONE

If umber of an organization, please give name

132



MEM,ORANDUM

To: Team Leader

From: Gary Hornish

Subject: Confirmation of Career Education Speaker

Attached is your confirmation of the time, date, and
name of your Career Education Speaker.

Please be sure 'you Opladt_ the speaker for your pre-
planning to coordinate just what equipment or materials
will be needed' so this can be set up at your school before
the speaker arrites.

Also attached is the Teacher Evaluation Form which we
would appreciate your completing and returning to us after
the speaking engagement.

Attachments (2)

13 1
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410

Teacher Evaluation - Career Education Speaker
OKLAHOMA CITY PUBLIC SCHOOLS .

CAREER EDUCATION PROGRAM

To Teacher - Please complete and send to Gary Hornish, Broadcast
Center, 1801 N. Ellison, Oklahoma City, Okla. 73106.

(at your earliest convenience)

Teacher School Subject or Grade

Name of Resource PerSO& Date Utilized

Numbei- of students

Please rata resource person as follows on the points listed below:

S for Superior A for Adequate U for Unsatisfactory

1. Did resource person pre-plan with you as
to the focus of his presentation?

2. Was the presentation effective in the
following ways?

a. understandable delivery

b. understandable in content

c. held interest of students

d. appropriate length

e. confined to subject matter

f. and extension of or enrichment to
your subject matter

3. o you recommend the individual for
further utilization in the Oklahoma
City schools?

4. Additional Comments:

va,

Evaluation Comments

Pleas fold, staple, and send to,address on back, via School Mail

132
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Aircraft Repair

Airline Management

Airport Manager

Agri-Business

Announcer, Sports

Anthropology

ArchaeolOgv

Artist

Aviation Careers

Banjo Player

Beautician

Buyer

Carpenter

Chef

City Planner

Communications Careers

Consumer Protection

Cosmetologist

Dental llealth

Dietetics

Disc Jockey
4
Display

Diver

Doctor

Dog Trainer

Drug Abuse

SPEAKER OCCUPATIONS/TOPICS

Ecology, Aquatic

Environmental *

Conservation

Excerrine Consultant

Fashion Display

Fashion Buyer

Fireman

Geologist

Health Careers

'Highway Patrolman

Horse Trainer

Hortic'Ulture

Jeweler

Jewelry Making

Judge

K-9 Service

Lawyer

Makeup Artist

Manufacturer

Marine Biology

Marine Diver

Marine Science

Mayor

Meteorologist

Model

Mortician

133

133

Naval Service

Nurge

Office Occupations

Painter

Physical Therapist

Policeman

Product Inspector

Public Defender

Reporter, Newspaper

Restaurant Manager

Sales Manager

Scuba Diver

Sculpter, Clay

Sculpter, Metal

Telephone Communications

Theater

Trucking Industry

TV News

TV Weather

Upholstery

Veternarian

Water Quality

Window Decorator

Wildlife Conservation

Zoo Attendant

Zoo Careers
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APPENDIX B

Field Trip Information
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REMINDE R:

, To:

HERE COMES YOUR TOUR

School Team Leader

From: Sara Earnest

Subject: Tour Reminder

Remeiber your tour is scheduled for
Name of Business

at The bus will leave at
. Time & Date Time

and you should .meet at the

for your'iour. Please stress peopie in careers.

If you would also fill in the attached questionnaire Nhen you return

from your tour, this will give us an idea of the quality of the tour and

if it should be listed in next year's tour list. ,Just drop the completed

questionnaire in the school mail to:

SARA EARNEST, BROADCASTING CENTER, 1801 N. ELLISON.

Thanks for your cooperation.

Remember when you arrive at the tour site to check with your tour

..guide on the length of the tour and coordinate with the bus driver on

the time you would like for him to return to the tour site to pick up

your group.

SE:pt

Attacilment
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FIELD TRIPS
1 WHY?

As a concerned educator, you would probably agree that students need
stimulation and learning; 4.tuations beyond the traditional classroom.
The printed' work is often/limited. It can't make students stand in awe

of the local newspaper's thundering printing presses. It fails to
capture precisely the ecological beauty of a.nearby nature preserve
where man and land work together. The textbook need.areinforcements.
We know students become more effectively stimulated if they are given
a realistic opportunity to visit and see a "real" work situation. A
.field trip complements materials discussed in class, allows students to
see relationships between education and industry, and brings culturak
values of the community into focus.

HOW??

1. Schedule the tl.me and date of your field trip on your school
calendar so no conflicts will-arise. (Time and date are listed on
the front page).

2. Elicit from the students specific purposes fp* the field trip and
discuss careers they might see while visitinijn the community.

3. Recheck itinerary and times for arrival and deiarture.
f ,

4. After your tour, pleas fill out the evaluation form and return
it to our office.

WHAT TO LOOK FOR???

Encourage students to look for:

A. Employment Policies
1. Variety of entry level job opportunities available.
2. Skills and education required in specific careers.
3. Employee attitudes.
4. Dress on the job.
5. Working conditions (Safety programs, employee benefits, etc.)
6. Salaries and promotion potential.

B. Processes
1. Source of raw material.
2. Products and uses.
3. Warehousing and storage facilities.
4. Methods of distribution.
5. _Effects of automation.

C. Cultural Values
1. Aesthetic benefits to the community.
2. Implications for leisure time.

ENJOY YOUR TRIP1

137
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OPENING DOORS
Oklahoma City Public Schools

Transportation Department

REQUEST FOR FIELD TRIP BUS'

Date:

1. District awned buses are ivailable for field trips between 9:30 am
and 2:00 pm and after 4:30 pm. They are also available on Saturdays.

2. It will be necessary that regularly employed bus drivers be avail-
able to drive such buses whenever they are used.

3. Pupils making trip will be picked up only at the school and returned
to the school at the end of the trip.

4. Schools will be responsible for paying the driver ( per hour,
minimum of $5), for purchasing the gasoline used, and for all other
operating expense. Statements for drivers' salaries and for gasoline
used will be mailed to school on a semi-monthly basis.

5. At least one teacher sponsor is required-on each bus on all trips.

6. Requests for buses must be in the Transportation Office at least 5
days prior to the date of the scheduled trip.

Name and Address of Destination 4 Organization

Place of Departl Date & Time of Departure Date & Time of Return

No. of Persons Making Trip Name of Teacher-Sponsor in Charge

Principal's Signature

Signature Director Transportation
Do Not Write B6law This Line

Driver to fill in and return to supervisor

2
No. of miles traveled by each bus

Gallons of gasoline used

Driver (Drivers) assigned to this trip
NOTE: This form is to be filled out in triplicate and signed by the prin-
cipal and Director of Transportation. One copy will be returned to the
principal and two copies will be sent to the bus supervisor. For informa-
tion concerning costs of gasoline and other operating expenses contact
the bus supervisor at Star-Spencer High School.
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Oklahoma City7ft,plic'Schools

MEMORANDU M:

TO: School"Principal

FROM: Sara Earnest, Career Information Specialist

SUBJECT: Career Education Tour

At the request of one of your staff members,

we have scheduled a Career Educalion Tour for these students

tO visit

Name of business

on at The buses
Date

are scheduled to pick up the students at and.

Time

return to school at apProximately
. This

Time

date is the one that was given to us by this teadher as a con-

yenient'date for the tour. If it should cause any problems

for you, please contact me at 246-2661, ext. 387.

SE:pt

4

;.
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Oklahoma City Public Sdilools

CO

MEMORANDU M:

TO: Fifth Year Team Leaders

FROM: Sara Earnest & Gary Hornish%

SUBJECT: Career Education Tours

Please take note of the following items:

1. Each child must have a permission slip signed by his
parents allowing him to take field trips.

2. Please discuss careers you hope to see before going
_on the field trip.

3. Remember the purpose of the trip is for the students to
see people working in many kinds of careers. We hope
the trips will be people-oriented instead of product-
oriented.

Enclosed you will find your copy of the field trip bus
schedule which contains all the necessary data concerning
your Career Awareness Tour.

Enclosure

SE:GH/pt
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Pleas fill out questionnaire and return to:

Sara Earnest
Broadcasting Center
1801 N. Ellison

NUMBER OF STUDENTS ON TOUR

LENGTH OF TOUR

WAS THE TOUR INFORMATIVE AND INTERESTING?

DID THE STUDENTS SEE DIFFERENT KINDS OF
CAREER OPPORTUNITIES?

APPROXIVATELY HOW MANY?

WOULD YOU RECOMMEND THIS TOUR FOR ANOTHER
CLASS AS A CAREER AWARENESS ACTIVITY?

ANY OTHER COMMENTS CONCERNING THIS TOUR YOU WOULD LIKE TO MAKE

CAREER EDUCATION OKLAHOMA CITY
PROGRAM PUBLIC SCHOOLS
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(Oklahoma City Public Schools Letterhead)

Business Site Information Letter

,You are one of a number of community representatives who have

Ck

opehed their doors to the young people of Oklahoma City. When.
comMunity doors open and studen s are exposed firsthand to the

.worId outside their classroom, e citing educational things begin
to happen. We thank you for making it possible for us to develop
Oung people who are better informed, more interested, and better
prepared for the world in which they live.

,

At the request of Fifth Year
School Name

Centex we have scheduled a class of students for a field trip to
,

your establishment on at .

Date , - Time
This tour is being conducted in connection with a Career Education
Program in the Oklahoma City Public Schools, and Aje hope the
students will see many'career'opportunities that are available in
your area.

We think it is important for our fifth grade students to
benefit\from an exploration of the working community in Oklahoma
City, and we appreciate your cooperation in affording them this
opportunity.

Sincerely,

SE:pt

CAREER. EDUCATION PROGRAM

/s/SARA EARNEST
Sara Earnest
Career Education Specialist

1 4 (3
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TOUR TYPES

Air force Base International Business Machines

Air National Guard Magnetic Peripherals

Airport Western Electric

Area Vocational-Technical School Medical Center

Art Center Milk Plant

Art Festival Moving Company

Bakery Museum

Bank

Canning Plant

Commercial Construction

Computer Installation

Convention Center

County Courthouse

Dairy Farm 0!

District.Courthouse

Electric Company

Electricity Generating Plant .

Federal Aviation Administration

Fire Station ,

Fire Training Station

Food Distribution Company

Furniture Store

Home Construction

Hospital

Ice Cream Plant

Junior College

Library fOr the Blind

Manufacturing Plants

Dayton Tire

Demco (Oil Field Supplies)

Fife

Guy James Dungaree

Nature Center

Netaspaper'Publishing Company

Planetarium

Police Department

Post Office

Public Market

Radio Station

Restaurant

Science.Fair

Scout Camp

Senior High School

Shopping Center

State Capitol Complex .

Slftte Family and Child Institute

State Health Department

,State Historical Society Building

Stockyards

Telephone.Company

Theater Center

Television Station

University

Veterinary Hospital

Warehouse

Water Filtration Plant

Zoo
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Publicity Example
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Businessmen help city students learn
A group of Southeast High Sacol

.students is learning about the tree

enterprise system through a unique

pro'gram called Project Business,

.AbOut 130 students participate in

claws in the program at South-

, It is OM Of the 34 pilot pro.

,11011 ill the nation which is de-

.. to acquaint ninth grade stil-

1 ients with the workings of the illy

eaterpnse system by having eiiin-

rouriity businessmen teach a class

oreday a week for 12 weeks.

"We feel it is a rather unique ap-

.proach to learning economics ;tnii

private enterprise in the school s-

tern," says Jim Horton, executive di-

rector of Junior Achievement, win( h

iisponsoring the program.

On Friday, Don Floyd, the nation-

.
al director of the program, will be in

Oldahoma City to discuss the pro-

,Film with JA officials; school ad-

: IninistraUon personnel and the rep-.

*titillative' of the businesses in

volved,

he, he w. NIcEinnon, assistant

prmcmal at Southeast, said "The

lots are quite enthused and the

teachers like it too."

"It is an important addition. It

gives a more realistic view of the

outside work world," he said.

McKinnon said the program is of-

fered as a supplemental program to

rerdl business, gcneral math and

ql,ihurna aril Coiled States Histo-

ry.

Larry Fry, a S"outheast teacher,

aid, "I would like more programs

like this. The interest 01 my class in

this program is really hig"

"They lOok fonvard to the busi-

nessman coming back every week.

They have more and more questions

for him each week,"

'I would definitely ',recomTden

that they continue the program next

year,' Fry said.

The businessmen give one day a

week to the program. Studeqs pick

the topics they want to study from a

list provided. Topics range from the

American economic system to mon-

ey and banking to how to buy a car.

Businessmen Irefolved in the pro-

gram are J.L Swaim, assistant

manager of work services and quali-

ty engineering at Western Electric;

Harry E. Ford, manager, public re-

lidos of Cities Service Gas Cu.; F.

Ben Henry Jr., manager of corpo-

rate economics and business plan-

ning for Kerr-MeGee Corp.; Arthur

Schmidt, administration manager

of IBM Corp. Haskell Ferguson Jr.,

personnel director of Demco Inc.

and Ronald Kozak, managerof ac-

counting for Dayton Tire and Rub-

ber Co,, who is aiiialternate in the

program.

Harry Ford, businessman-instruc-

tor, said he was impressed with the

program.

I think it is a real good program

011.1110MA CITY TIKES Thursday, April 1, 1976 13
,

149 of free enterprise
Electric plant in Oklahoma City to-

day.

The national Junior Achievement

organization charges 9100 per class

for the program. IBM Corp. gave a

grant of $500 to pay for the local pro-

gram.

The fee is used to provide manuals

for the students, teachers and bun-

nessmen, a training film and for ad-

ditional insurance for field trips.

Tulsa has a simiiiar program fri-

volling five classes with 134 stu.

dents,

The program Is in its third and fi.

nal yep of a nation wide pilot pro-

gram although the program Is only

in its fourth ttek in Oklahoma City.

with a good objective. The problem

is getting the ideas across., It Is a

real challenge,"

''l believe the students are begin-

ning to understand some of the

American competitive enterprise

system,"

"We at Cities Service believe there

is a need for all of us to understand

basic economic facts. Without that

understanding there are some real

problems," he said.

Each of the topics covered by the

businessmen in the 12-week program

has three phases. The first is the

dialogue phase in which the topic is

diScussed, Next is the action phase

during which the group goes on a

field trip, holds a panel discussion or

participates in a simulation. The fi-

nal phase is an evaluation of what

the students learned and including

potential career opportunities.

Three field trips are planned in-

iluding one through the Western



APPENDIX D.

Training and Placement (T.A.P.)
Forms and Letters
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Oklahoma City Public Schools Letterhead

Gentlemen:

The Oklahoma City Public School System 4mps recently
implemented a Career Education Program in cooOration
with the State Department of Vocational and Technical
Education with funds granted by the U. S. Office of
Education. Part of this program is to work with students
in Oklahoma City in the area of occupational 'training
and/or job placement.

This offtce (T.A.P.) is making a survey of business
and industry to determine companies willing to employ
students on a full or part time basis.

If you have
future, we would
We are enclosing
envelop for your
Ext. 382.

CHH:pt

Enclosures

an opening now or possibly in the
appreciate your contacting this office.
a Job Information Sheet and self-addressed
convenience. Telephone Number, 232-0581,

152
147

Sincerely,

Cal H. Holloway
CAREER EDUCATION
LIAISON SPECIALIST



Return to: CAREER INFORMATION AND PLACEMENT CENTER
Oklahoma City Puhlic Schools
715 N. Walker, Room A-101
Oklahoma City, OK 73102

Telephone: 21r-2661, Ext. 252

JOB INFORMATION SHEET

Please Check Appropriate Statements:

NAME:

WILL NOT HIRE YOUTH

WILL HIRE YOUTH (16-21)

TART-TIME

FULL-TIME

I WOULD LIKE MORE INFORMATION ABOUT THIS PROGRAM

A

TELEPHONE:

TITLE:

ADDRESS:

COMPANY:

COMMENTS:

153
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OKLAHOMA CITY PUBLIC SCHOOLS

dareer Information & Platement Center
715 N. Walker, Rm. A-101
Cal H. Holloway
236-2661, Ext. 252

JOB ORDER SHEET

When you have a job opening please complete the form below.

(1) Mail To: Career Information & Placement Center

(2) Or Call: Cal H. H011oway, Placement Counselor

HOW MANY? JOB TITLE

4

______10

EMPLOYER (Name, Address, Phone)

JOB OPENING DATE SALARY RANGE

.REQUIREMENTS AND QUALIFICATIONS

cONTACT:

PHONE:

Full-Time Part-Time

Travel Yes No Union Yes No

Experience NeceSsary Preferred

Not Necessary

0 J T Tralning Yes No

.Hours

Do you prefer the applicant contact
you by:

Mail Phone

In Person

IF JOB DESCRIPTION IS AVAILABLE -
PLEASE INCLUDE.

154
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Ph.

4

ERLOYER'S CARD FACSIMILE

5" X 8"

EMPLOYER'S CARD

Contact Title . Date

Co,

Job Title

Address

Part Time # M

Full Time Pos. F Age Hours

Starting Rate$ Phy. Reg,

Educ. Req.

Duties:

Co. Benefits:

Basic things emploftr looks for in hiring an employee:

,
Date H/N Date lif

._

.Referrals: \
_

_

,

_. _

-

\

,

,

,

,

,

,

.

_

,

, ,

i

TAP OFFICE-JOB CARD
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APPENDIX E

Advisory Council Structure
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CAREER EDUCATION ADVISORY COUNCIL STRUCTURE

Oklahoma City Public Schools

COUNCIL CHAIRPERSON
Elected from Steering Committee
Presides over,General Meetings

STEERING COMMITTEE
Comprised of Individual Committee Chairpersons

Responsible for Meetings & Coordination

IN SCHOOL COMMITTEE
1

COMMUNITY COMMITTEE PLACEMENT COMMITTEE

15$
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CAREER EDUCATION ADVISORY COUNCIL COMMITTEES
Oklahoma City Public Schools

In-School Committee

1. Evaluate present career education programs and suggest ways to
modify or enrich programs where needed.

2. Study and suggest ways to.implement an acceptance of the career
education philosophy by staff members of the School System.

3. Submit ideas on ways to implement career education into the
ongoing curriculum of all subject areas.

4. Coordinate existing career education programs within the
School System.

5. Identify needs for new programs.

6. Review and suggest materials that might be incorporated in
regular classrooms to further career education .concepts.

Community Committee

1. Identify, develop, and organize career education learning
experiences W%ithin the community.

2. Deermine ways to secure community involvement in the schools
and to involve the schools in the community.

3. Publicize the Career Education program through various media
to gain public awareness.

FlPlacement Committee

NAME

1. Help the Liaison Specialist establish contact with potential
employers in the community.

2. Help the Liaison Specialist secure jobs and/or training for

14students.

3. Keep the Liaison Specialist current on changes in educational
requirements and job qualifications.

4. Suggest ways to improve counselor efficiency in the Oklahoma
City high schools and middle schools.

159
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BEST
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AUBLE

APPENDIX F

Community Support Examples
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Tje Ohiaboina ournai
7430 Soalhoost Filtionih Sirefo. eo. 10639, 7374811

Oklahomo CIty, Oklahomo 73110

October 22, 1974

Mr. Tom DeSpain, Coordinator
Carc'er Education Prograd
Oklahoma City Public Schools
900 North Klein
Oklahoma City, 'Oklahoma 73105

Dear Mr. DeSpain:

Thank you for your letter of October 25th and certificate
which our tour staff appreciate very much.

As a community service, we have set Tuesday and Thursday
morning aside for student tours. Please call us oh any
occasions you wish to make a tour reservation.

SincerelyyTh

THE OKLAHOMA JOURNAL

(:\

John Potts
ViCe President for Operations

/ -JP/de
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I
Channel WULJTV

GRIFFIT; TELEVISION,INC...1 CBS AFFILIATE

December 19, 1974

Tom DeSpain
Career Education Program Coordinator
Oklahoma City Public Schools
900 North Klein
Oklahoma City, OK 73106

Dear Mr. DeSpain:

Please forgive the delay, but I did want to acknowledge and thank

you for the certificate 'you send us following the KWTV station tour

by the fifth grade students.

We are most appreciative of your thoughtfulness, and will be looking

forward to future tours. Our e are also available for speaking

engagements and as guest lectu fdir classes.

Please cn11 -IT- us again wh6n we 'can be of further service.

Sincerely,

/ ix,/
'3

/4/714-1
;Charles L. Unger, Directir
KWTV Community Affairs

162
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